CORTLAND ENLARGED CITY SCHOOL DISTRICT
Board of Education Meeting — Tuesday, August 11,2015 at 7:00 p.m.
Kaufman Center, 1 Valley View Drive, Cortland NY

10.

CALL TO ORDER and PLEDGE OF ALLEGIANCE

Moment of silence for Jack Radzavicz who passed away July 21, 2015. Mr. Radzavicz was a physical
education teacher for 33 years and was a coach of football, baseball, basketball, and golf. He also helped
establish the boys lacrosse program.

COMMUNICATIONS and RECOGNITION:
a. Kudos Korner
1.) Anti-tobacco youth leaders — Katherine Couture and Charlene Kolts

b. Audience Participation — on items related to the Agenda (speakers are asked to limit their comments to
two minutes).
c. Board Member Reports:
1.) BOE Policy Committee — Report on July 8, 15, & 29, 2015 meetings
2.) BOE Facilities Committee — Report on July 9, 30, and August 11, 2015 meetings
3.) BOE Audit Committee — Report on July 30, 2015, meeting

PRESENTATIONS:

a. Code of Conduct Public Hearing — Ms. Judi Riley, Ms. Christine Andrews, Ms. Amy Johnson and Mr.
John Zarcone

b. Food Service — Mr. Francis Zaryski

CONSENT ITEMS:

a. Minutes of July 7, 2015 Reorganizational Meeting

b. Minutes of July 15, 2015 Special Meeting

c. CSE/CPSE (Committee on Special Education/Committee on Pre-school Special Education)
Recommendations

OLD BUSINESS: None

NEW BUSINESS:

a. Financial Reports: Claims Monthly Report — June & July 2015 and Extra Classroom Activity Fund
Quarterly Report — June 2015

b. Declaration of Surplus Vehicles

c. Approval of 5-year Bus Lease Agreement for four 66-passenger Santander busses and one wheelchair

accessibility 35-passenger Santander bus

Approval of OCM BOCES Certification of Initial Contract (AS-7)

2“ Reading Revision to Policy 7110 Attendance

2" Reading Revision to Policy 7618 Use of Time Out Rooms

1* Reading District Mentorship Plan, 2015-2016

Approval of Cafeteria Prices

1* Reading Code of Conduct

rEEme A

PERSONNEL ACTION:

a. Approval of Personnel Resignations and Leaves

b. Approval of Non-Instructional Personnel Appointments

c. Approval of Administrative and Instructional Personnel Appointments

LEADERSHIP REPORTS:

a. Director of Business Operations

b. Assistant Superintendent for Pupil and Personnel Services
c. Director of Curriculum and Instruction

d. Superintendent

1.) 2014-15 Department of Athletics Report
BOARD MEMBER ACTIVITIES

AUDIENCE PARTICIPATION: (Individuals are requested to keep their comments to two-minutes per
speaker).
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11. NEXT MEETING AGENDA REVIEW

12, EXECUTIVE SESSION
13. ADJOURNMENT



‘Local teens combat smokmg

Statewide effort aims

to pressure filmmakers

By AMY GERNON
Staff Reporter
agernon@cortiandstandard.net

Logal anti-tobacco youth lead-
ers, including Cortland High School
juniors Charlene Kolts and Kather-
ine Couture, are part of a statewide
movement aimed at forcing the movie
industry to make all movies that fea-
ture smoking and tobacco products
R-rated.

“R-rated films don’t make as much
money as youth-rated films,” Kolts
said, explaining that it would be more
profitable for the movie industry
to eliminate smoking entirely from
films.

“There are a lot of youths in gen-
eral who think smoking is cool,” said
Kolts, who added that she has at least
two friends who began smoking be-
cause they saw celebrities doing it in
popular films.

Couture said two of her older sis-
ters are smokers, despite the fact their
grandmother died of smoking-related
lung cancer.

Kolts, 16, and Couture, 15, joined
the movement led by Reality Check
— an organization that focuses on ex-
posing the exploitative marketing of
the tobdcco industry to curtail youth
smoking — this year because they say
it is important to educate people about
the dangérs of smoking.

Images of smoking and tobacco
products in films are a leading cause
of youth smoking, according to Me-
lissa Potter, a health educator and Re-
ality Check coordinator for the county
department of health.

Catherine Feuerherm, public health
director for the Cortland County
Health Department, said smoking is
a learned behavior that can be influ-
enced by media images including so-
cial media.

“When it’s part of everyday life, it
leads to early initiation,” Feuerherm
said, adding that the high rates of
adult smoking in the area contribute
to the high rates of youth smoking.
Smoking rates in Cortland County are

One ht[lo lntte
can save a

~inillion kids. . ¢

Charlene Kolts, 15, takes a selfie with Katherine Couture, 16, as p
awareness of the harmful aspects of smoking tobacco.

higher than the state average, accord-
ing to a recent assessment by Seven
Valleys Health Coaljtion. In Cortland,
21.2 percent of adults are smokers,
compared to 16.2 percent statewide.

According to the annual Cortland
Area Communities That Care Pride
Survey, some teens in the county re-
ported that they began smoking as
young as age 13, Potter said, adding
that combating smoking means edu-
cating youths.

“People listen to youth,” Potter
said, adding that the efforts of the lo-
cal youth leaders are essential to the
success of the campaign, which is
aimed at reducing the number of mis-
leading images of smoking.

In July, five Reality Check youth
leaders from Cortland met with more
than 170 of their peers at Colgate Uni-
versity in Hamilton for the organiza-
tion’s Summit 2K15 event. The two-

day summit, held July 14-16, feature
workshops focused on training you
leaders to communicate with the
peers about the hazards of smoking.

One of the highlights was an attem
to set a state record for a selfie-chai
or a series of “selfie” photograpl
taken on cell phones and posted ¢
various social media sites. Youth lea
ers posed in pairs holding signs fe
turing the group’s slogan, which the
posted on social media sites like Fac
book, Twitter, Instagram and Tumbl

Kolts said she received a lot -
positive feedback from her posts a1
five people re-posted her selfie, whis
is considered a measure of success t
social media standards.

The Cortland County Departme
of Health is beginning the second ye
of its five-year, $325,000 state-issue
grant, which funds anti-tobacco ot
reach in Cortland, Tompkins ai
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day summit, held July 14-16, featured
workshops focused on training youth
leaders to communicate with their
peers about the hazards of smoking.

One of the highlights was an attempt
to set a state record for a selfie-chain,
or a series of “selfie” photographs
taken on cell phones and posted on
various social media sites. Youth lead-
ers posed in pairs holding signs fea-
turing the group’s slogan, which they
posted on social media sites like Face-
book, Twitter, Instagram and Tumblr.

Kolts said she received a lot of
positive feedback from her posts and
five people re-posted her selfie, which
is considered a measure of success by
social media standards.

The Cortland County Department
of Health is beginning the second year
of its five-year, $325,000 state-issued
grant, which funds anti-tobacco out-
reach in Cortland, Tompkins and

Chenango counties.

“This is a step in the right
direction,” said Jennifer Hamilton,
community engagement coordinator
for Cortland’s Tobacco Free Zone.
She said educating teens is one of the
most effective ways to reduce smok-
ing rates.

The funds go toward a variety of
initiatives aimed at exposing the de-
ceptive marketing practices used by
the tobacco industry to entice youths
to smoke. The initiatives also aim to
establish tobacco-free communities
and reduce secondhand smoke ex-
posure through smoke-free housing
policies, as well as reduce the tobacco
industry presence on social media,
Potter said.

“We can’t stop them from smok-
ing,” Kolts said. “But if we give them
information, hopefully they will inch
towards understanding.”
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CORTLAND ENLARGED CITY SCHOOL DISTRICT

One Valley View Drive
Cortland, New York 13045

Kaufman Center Judi B. Riley
Phone: 607-758-4100, ext. 2221 Assistant Superintendent
Fax: 607-758-4028 for Pupil and Personnel Services
TO: Michael Hoose, Superintendent N g S

Members of the Board of Educat'\qn fj/kc,
FROM: Judi Riley ’U)u |
DATE: August 11, 2015 o
RE: Proposed Revisions to the Code pf Conduct

.f/
Enclosed please find the committee’s recommended revisions to the District Code of Conduct for
your review.

Members of the Code of Conduct Review Committee are listed below. They did an excellent job and
their work is appreciated!

Code of Conduct Review Committee

Representative Area of Representation Building
Christine Andrews Health Teacher Cortland Jr. — Sr. High School
Thomas Dovi 2" Grade Teacher Randall Elementary
Amy Johnson Health Teacher Cortland Jr. — Sr. High School
Jeremy Milligan Social Studies Teacher Cortland Jr. — Sr. High School
Carol Richman 3" Grade Teacher Virgil Elementary
Judi Riley Assistant Superintendent for PPS Kaufman Center
Bonnie Smith 3" Grade Teacher Smith Elementary
Leigh Sumner-Vandebogart 6" Grade Teacher Parker Elementary
John Zarcone 10-12 Assistant Principal Cortland Jr. — Sr. High School

As always, please call or email with any questions.
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In compliance with the New York State SAVE legislation and the Commissioner’s regulations, the Cortland Enlarged City
School District involved students, parents, staff and members of the Board of Education in developing the comprehensive
Code of Conduct. The document shall be reviewed and updated at least annually by a special committee comprised of
representatives from students, parents and district staff. All involved in the implementation of this Code of Conduct are
encouraged to provide input to the appropriate school office if they have recommendations for improving the Code. The
committee will review the suggestions for improvement of the Code of Conduct and present the changes to the Board of
Education.

The intent of this document is to establish standards of conduct that will enable students, parents, visitors and staff to know
what acceptable behavior is and how deviations from these standards will be addressed. These standards and procedures

have been developed for system-wide use and will be in effect during school and non-school hours and actively enforced the
entire calendar year (twelve months).

Every student and staff member has the right to expect an atmosphere that is orderly, safe and conducive to the educational
process. In order to assure an orderly environment in which each person may live and learn to his/her full capabilities in
harmony with others, the school community, parents and community-at-large must share responsibility for helping students
develop self-discipline.

Educators know that although steps to stop unacceptable behavior are necessary, recognition for responsible student
behavior does more to encourage positive traits than anything else. Staff in the Cortland Enlarged City School District are
encouraged to practice professionally appropriate classroom management techniques.

When self-discipline fails or self-control falters, disciplinary action will be imposed to protect the rights of others.
Discipline must emphasize the humanitarian principles and ideals such as justice and equality. It must recognize the
inherent dignity and rights of every human being and must include self-direction and self-discipline. In the Cortland
Enlarged City School District, as in the community-at-large, certain rules and procedures are established to guide students
through constructive growth into mature adulthood. Students, parents, visitors, district staff and the Board of Education
need to cooperate to interpret and enforce these rules.

Code of Conduct

I. INTRODUCTION
The Cortland Enlarged City School District Board of Education (“Board”) is committed to providing an educational and
working environment that promotes respect, dignity and equality where students may receive, and Cortland Enlarged
City School District personnel may deliver, quality educational services and experiences without disruption or
interference.

Cortland Enlarged City School District has a long-standing set of expectations for conduct on school property and at all
school-sponsored functions. Cortland Enlarged City School District also expects that its students and staff will conduct
themselves in an appropriate and positive manner in their off campus conduct. These expectations are based on the
principles of civility, mutual respect, citizenship, character, acceptance, honesty, integrity and the belief in the
educational goals of the organization. Responsible behavior by students, Cortland Enlarged City School District staff,
parents and other visitors is essential to achieving this goal.

The Board recognizes the need to clearly define these expectations for acceptable conduct on Cortland Enlarged City
School District property, identify the possible consequences of unacceptable behavior and to ensure that penalties, when
necessary, are administered promptly and fairly.

Discrimination; and harassment, such as hazing and bullying, are detrimental to student learning and achievement and
are not condoned by the District. These behaviors interfere with the mission of the District to educate its students and
disrupts the operation of the schools. Such behaviors affect not only the students who are its targets but also those
individuals who participate and witness such acts.

To this end, the Board condemns and strictly prohibits all forms of discrimination and harassment inclusive of
electronic, such as hazing and bullying on school grounds, school buses and at all school-sponsored activities, programs
and events, or out of school events that have an adverse affect on students and/or staff within the school environment.

Unless otherwise indicated, this code applies to all students, school district staff, parents and other visitors when on
Cortland Enlarged City School District property or attending a school district function.

II. DEFINITIONS



For purposes of this code, the following definitions apply.
“Abusive” means improper use or treatment of property or people.
“Act of Violence” means an infliction of evil, injury or damage to self, others or property.

“Arson” means deliberately starting a fire with intent to damage or destroy property.

“Assault” means intentional or reckless act resulting in injury or causing impairment of physical condition or
substantial pain.

“Bomb Threat” means a telephone, written. or electronic message that a bomb. explosive, or chemical or biological
weapon has been or will be placed on school property.

“Burglary” means entering or remaining unlawfully on school property with intent to commit a crime,

“CECSD” means Cortland Enlarged City School District.

“CECSD Property” means in or within any building, structure, athletic playing field, playground, parking lot or land
contained within the real property boundary line of a public elementary or secondary school; or in or on a school bus
(Education Law §11[1)).

“Criminal Harassment” means striking, shoving, or kicking another person or subjecting another person to unwanted
physical contact with the intent to, annoy, alarm, or injure another person.

“Criminal Mischief” means intentional or reckless damaging of school property or the property of another person,
including, but not limited to, vandalism and the defacing of property with graffiti.

“Custodial Interview” means an investigation by police authorities, as a suspect in the commission of a crime, after
he/she has been detained by them, regarding the facts and circumstances of the crime, for the purposes of prosecution.

“Cyber-Bullying” means harassment as defined by this code through the use of electronic devices/technology.

“Disability” means (a) a physical, mental or medical impairment resulting from anatomical, physiological, genetic or
neurological conditions which prevents the exercise of a normal bodily function or is demonstrable by medically
accepted clinical or laboratory diagnostic techniques or (b) a record of such an impairment or (c) a condition regarded
by others as such an impairment provided, however, that in all provisions of this article dealing with employment, the
term must be limited to disabilities which, upon the provision of reasonable accommodations, do not prevent the
complainant from performing in a reasonable manner the activities involved in the job or occupation sought or held
(Education Law §11[4] and Executive Law §292[21]).

“Discrimination” means unfair treatment against any student(s)/staff by a student or students and/or employee or
employees on school property or at a school function including but not limited to unfair treatment based on a person’s
actual or perceived: race, color, weight, national origin, ethnic group, religion, religious practice, disability, sex, sexual
orientation, or gender (including gender identity and expression).

“Disruptive Student" means an elementary or secondary student under the age of 21 who is substantially disruptive of
the educational process or substantially interferes with the teacher's authority over the classroom.

“Due Process” means notice and opportunity to be heard; fairness. The level of due process owed is dependent upon
specific facts of the matter.

“Emotional Harm” that takes place in the context of harassment or bullying shall be defined as harm to a student’s
emotional well-being through creation of a hostile school environment that is so severe or pervasive as to unreasonably
and substantially interfere with a student’s education. Such conduct shall include, but is not limited to, acts based on a
person’s actual or perceived race, color, weight, national origin, ethnic group, religion, religious practice, disability,
sexual orientation, gender or sex.

“Employee” means any person receiving compensation from a school district or employee of a contracted service
provider or worker placed within the school under a public assistance employment program, pursuant to title nine B of
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article five of the Social Services Law, and consistent with the provisions of such title for the provision of services to
such district, its students or employees directly or through contract, whereby such services performed by such person
involve direct student contact (Education Law §§11[4] and 1125[3]).

“Extenuating Circumstances” means situations such as, but not limited to, legal, family, medical obligations.

“False Alarm” means falsely activating a fire alarm or other disaster alarm.

“Gang” means any ongoing organization, association or group of three or more persons. whether formal or informal,
having one of its primary activities the commission of criminal acts and having a common name or common identifying
sign. colors or symbols.

“Gender” means actual or perceived sex and shall include a person’s gender identity or expression.

“Gang”-means-any-ongoing organization; association-or group -of three-oF-more-persons—whether formal-er-informal.
ha*mg—eﬂeﬂhﬁﬁmﬁafwde&wﬁeﬁiwwmﬂﬁmﬂﬂhﬂmma%%aﬁé—hﬂmg& cOmmon-name-or common-ideatifiring
sien-colors-ersymbeols:

“Harassment and bullying” mean the creation of a hostile environment by conduct or by threats, intimidation
or abuse, including cyber-bullying, that:
a. has or would have the effect of unreasonably and substantially interfering with a student’s educational
performance, opportunities or benefits, or mental, emotional or physical well-being; or
b. reasonably causes or would reasonably be expected to cause a student to fear for his or her physical
safety; or
¢. reasonably causes or would reasonably be expected to cause physical injury or emotional harm to a
student; or
d. occurs off school property and creates or would foreseeably create a risk of substantial disruption
within the school environment, where it is foreseeable that the conduct, threats, intimidation or abuse
might reach school property.

Acts of harassment and bullying shall include, but not be limited to, those acts based on a person’s actual or perceived
race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender
or sex. For the purposes of this definition the term "threats, intimidation or abuse” shall include verbal and non-verbal
actions.

“Hazing” is an induction, initiation or membership process involving harassment which produces public humiliation,
physical or emotional discomfort, bodily injury or public ridicule or creates a situation where public humiliation,
physical or emotional discomfort, bodily injury or public ridicule is likely to occur.

“Indecent” means grossly inappropriate or offensive to manners or morals.

“Insubordination” means not following directive of an adult; being disobedient.

“Intimidation” means intentionally placing another person in fear of imminent physical injury.

“Investigatory Interview” an information seeking activity.

“Larceny or Other Theft Offenses” means unlawful taking and carryving away of personal property with the intent to
deprive the rightful owner of property. Permanently or unlawfully withholdinge property from another.

“Loitering” means to stand idly about; linger aimlessly.

“Minor Altercations™ means physical contact is involved and no physical injury

“Parent” means the biological, adoptive or foster parent, guardian or person in parental relation to a student.

“Physical Harassment” means physical conduct that creates a hostile, intimidating or offensive environment and/or
interferes with another’s ability to learn, such as, but not limited to; threatening or intimidating actions, blocking a
person’s path with intent to threaten or intimidate, pushing, shoving, or purposely bumping into a person.

“Racial Harassment” means intimidation through use of epithets or slurs involving race, ethnicity or national origin.

4



“Reckless Endangerment” means subjecting individuals to danger by recklessly engaging in conduct that creates a
grave risk of death or serious injury but no actual physical injury.

“Removal” means relocating, other than suspension and change in placement, for disciplinary reasons from the
student’s current educational placement to an interim alternative educational setting (IAES).

“Riot” means four or more persons simultaneously engaging in tumultuous and violent conduct and thereby
me MOre per nu L LU a418F

intentionally or recklessly causing or creating a grave risk of physical injury or substantial property damage or causing
public alarm.

“Robbery” means forcible stealing of property from a person by using or threatening the immediate use of physical
force.

“School Bus” means every motor vehicle owned by a public or governmental agency or private school and operated for
the transportation of pupils, children of pupils, teachers and other persons acting in a supervisory capacity to or from
school or school activities, or, privately owned and operated for compensation for the transportation of pupils, children
of pupils, teachers and other persons acting in a supervisory capacity to or from school or school activities (Education
Law §11[1] and Vehicle and Traffic Law §142).

“School District Function” means any CECSD-sponsored extracurricular event or activity.

“School Resource Officer (SRO)” a law enforcement officer, with sworn authority, assigned by the employing police
department to work at a school in collaboration with a school and community-based organizations.

“Sexual Orientation” means actual or perceived heterosexuality, homosexuality, or bisexuality.
“Sexual Harassment” means harassment based on sex or sexual orientation, which consists of unwelcome sexual
advances, request for sexual favors, sexually motivated physical conduct or other verbal, non-verbal or physical
conduct of sexual nature.
“Suspension” means a suspension pursuant to Education Law § 3214.
“Stealing” means unlawfully taking personal property of another.
“Threat of Violence” means an expression of intention to inflict emotional or physical injury or damage.
“Tardy” means late; not on time.
“Truancy” means absent from school without permission.
“Vandalism” means deliberate mischievous or malicious destruction or damage of property.
“Violence” means an unwarranted exertion of force or power.
“Violent Student” means a student who may be described by any of the clauses below:
1. Commits an act of violence upon a CECSD employee.

2. Commits, while on CECSD property or at a CECSD function, an act of violence upon another student or
any other person lawfully on CECSD property or at a CECSD function.

3. Possesses a weapon while on CECSD property or at a CECSD function.

4. Displays, while on CECSD property or at a CECSD function, what appears to be a weapon.

5. While on CECSD property or at a CECSD function threatens to use a weapon.

6. Knowingly and intentionally damages or destroys the personal property of any CECSD employee or
of any person lawfully on CECSD property or at a CECSD function.

7. Knowingly and intentionally damages or destroys CECSD property.

“Weapon” means a firearm as defined in 18 USC § 921 for purposes of the Gun Free Schools Act. It also means, but
is not limited to any other gun, BB gun, pistol, revolver, shotgun, rifle, machine gun, disguised gun, dagger, dirk, razor
blade, stiletto, knife, switchblade knife, gravity knife, pocketknife, brass knuckles, sling shot, metal knuckle knife, box
cutters, can sword, electronic dart gun, Kung Fu star, electronic stun gun, pepper spray or other noxious spray,
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explosive or incendiary bomb, or other device, instrument, material or substance that can cause physical injury or death
when used as a weapon.

III. DIGNITY FOR ALL STUDENTS ACT
A. Prevention
The school setting provides an opportunity to teach children, and emphasize among staff, that cooperation with and
respect for others is a key district value. Staff members and students will be proactive in the prevention of bullying.
Our increased awareness, which will include identification of bullying warning signs, as part of district instruction
and professional development, will be designed to not only decrease incidents of bullying, but to help students
build more supportive relationships with one another.

Curricular material that raises awareness and sensitivity to discrimination or harassment and civility in the
relationships of people of different races, weights, national origins, ethnic groups, religions, religious practices,
mental or physical abilities, sexual orientations, sexes or gender expression or identities are included in the
district’s instructional program K-12.

In order to implement this program the Board will designate at its annual organizational meeting a Dignity Act
Coordinator. The role of the DAC is to coordinate and enforce implementation of the Act. Dignity Act
Coordinators are building principals and the Assistant Superintendent for Pupil and Personnel Services.

DAC Contact Information:
Barry Elementary School Doug Pasquerella 758-4150
Parker Elementary School Kevin Yard 758-4160
Randall Elementary School Cliff Kostuk 758-4170
Smith Elementary School Angela Wanish 758-4180
Virgil Elementary School Lisa Kaup 758-4130
Jr./Sr. High School grades 7-8 Kevin Cafararo 758-4110
Jr./Sr. High School grade 9 - 10 Abe Brafman 758-4110
—I/SrHigh School grades 10-12- — Joseph-Maek————— 738 4110
Jr./Sr. High School grades 116-12 John Zarcone 758-4110
District Office Judi Riley 758-4100

B. Imtervention
Intervention by adults and bystanders is an important step in preventing escalation and resolving issues at the
earliest stages. Intervention will emphasize education and skill-building.

Successful intervention may involve remediation. Remedial responses to bullying and harassment include
measures designed to correct the problem behavior, prevent another occurrence of the behavior and protect the
target. Remediation may be focused on the individual(s) involved in the bullying behavior or environmental
approaches which pertain to the school or district as a whole.

In addition, intervention will focus upon the safety of the target. Staff isare expected and required, when aware of
bullying, to either refer the student to designated resources for assistance, or to intervene where appropriate.

C. Provisions for students who do not feel safe at school
The Board acknowledges that, notwithstanding actions taken by district staff, intervention may require a specific
coordinated approach if the child does not feel safe at school. Students who do not feel safe at school are limited in
their capacity to learn and reach their academic potential. Staff, when aware of harassment including, but not
limited to bullying, should bring this to the attention of the building principal, the DAC Coordinator, or Title IX
Compliance Officer. The building principal, DAC Coordinator, or Title IX Compliance Officer will work together
to define and implement any needed action with other appropriate staff, the student and the student’s parent.

The district recognizes the need to handle each case individually in order to create a safer environment for all
students especially those that are targets of harassment or discrimination including but not limited to bullying. The
student, parent/guardian, and school administration will collaborate to establish safety provisions that best meet the
needs of the targeted student. Follow-up discussion and/or meetings will be scheduled, as needed, to ensure that
safety concerns have been adequately addressed and to determine when and if accommodations need to be changed
or discontinued.

D. Training



The Board recognizes that in order to implement an effective harassment and discrimination, including bullying,
prevention and intervention program, professional development is needed. The Superintendent, the DAC and the
District Professional Development Committee will incorporate training to support this program in new teacher
orientation and the annual professional development plan, as needed. Training opportunities will be provided for
all staff, including, but not limited to bus drivers, cafeteria and hall monitors and all staff who have contact with
students. The DAC will be trained in accordance with State requirements and will continue their professional
development so as to successfully support this policy and program. The DAC may be reached at 607-758-4100.

E. Reporting and Investigation

Although-it-can-bedifficult to-stepforward;the-district-can’t-At all times, complaints will be documented, tracked
and handled in accordance with the regulations and procedures accompanying this policy and/or the district’s Code
of Conduct. If a staff person is unsure of the reporting procedure, he/she is expected to inquire about how to
proceed by speaking with their supervisor. Incidents will be included in the Violent and Disruptive Incident
Reporting (VADIR) system when applicable.

These reports are important in order for the district to effectively address harassment, discrimination or bullying-if
ineidentsare notreported. Students, who have been harassed, discriminated against or bullied, parents whose
children have been harassed, discriminated against or bullied, or other students or staff who observe harassing,
discriminating or bullying behavior are encouraged and expected to make a verbal and/or written complaint to any
school personnel in accordance with the training and guidelines provided. At-all-times,—ecomplaints—will be
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It is a responsibility for all school personnel to report any incidents of student-to-student, staff-to-student, and
student-to-staff harassment, discrimination or bullying that they observe to their building principal or other
administrator who supervises their employment. In addition, it is also the responsibility of all parents, staff, and/or
non-members of CECSD to report any incidents of student-to-student, staff-to-student, and student-to-staff
harassing, discriminating or bullying of which they are made aware by students et al to their building principals or
other administrator who supervises their employment.

5 STUDENT RIGHTS AND RESPONSIBILITIES

A. Student Rights
Cortland Enlarged City School District is committed to safeguarding the rights given to all students under state and
federal law and district policy. In addition to those rights, all Cortland Enlarged City School District students have
the right to:

1. A safe, healthy, orderly, clean and civil learning environment free of harassment, which includes
harassment between students and between faculty and students. Refer to page 4 for definition of
harassment.

2. Take part in all school district activities on an equal basis regardless of age, actual or perceived race,
weight, religion, religious practice, color, national origin, ethnic group, gender (identity or expression
included), sexual orientation, disability or socioeconomic status.

3. Due process in the event of disciplinary action brought against them as outlined in the Code of Conduct.
Refer to section VIII.

4. Access to school district rules and, when necessary, to receive an explanation of those rules from Cortland
Enlarged City School District personnel.

5. Respectfully express their opinions verbally or in writing and dress in such a way to express their
personality, in accordance with the Code of Conduct. Refer to section V.

6. Have access to objective information concerning drug and alcohol use, misuse and abuse as well as access
to individuals or agencies capable of providing direct assistance to students with personal problems.

7. Be free from retaliation when, in good faith, the student reports or assists in the investigation of
harassment, bullying and/or discrimination.

B. Student Responsibilities
All Cortland Enlarged City School District students have the responsibility to:
1. Contribute to maintaining a safe, clean and orderly environment that is conducive to learning and shows
respect to other persons and to property.
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2. Report suspicion of potentially dangerous activities and/or presence of the following to any school
personnel (i.e. suicide, violent acts, use of a substance, possession of a substance, possession of weapons)
and volunteer information in disciplinary cases.

3. Follow directions given by all school district employees and any adult in a supervisory capacity in a
respectful and positive manner.

4. Be familiar with and abide by all school district policies, rules and regulations dealing with student
conduct.

5. __Accept responsibility for their actions.

0. _Exercise self-control.

”. Demonstrate appropriate behavior in controlling anger.

Ask questions when they do not understand their responsibilities.

©. Seek help in solving problems in order to prevent inappropriate actions.

10 Attend classes every scheduled day (unless excused); be on time, ready to learn and have

expected materials.
L1. ____Be conscientiously involved in all academic and co-curricular pursuits, and strive toward the
highest level of achievement possible.
=12 Conduct themselves as representatives of Cortland Enlarged City School District when
participating in or attending school sponsored co-curricular events by holding themselves to the highest
standards of conduct.
: Dress so as not to endanger physical health and/or safety, limit participation in class and/or
school functions or be unduly disruptive.
Express opinions and ideas in a respectful and non-discriminatory manner so as not to offend,
slander or restrict the rights and privileges of others.

STUDENT DRESS CODE

All students are expected to give proper attention to personal cleanliness and to dress appropriately for Cortland
Enlarged City School District programs. Students and their parents have the primary responsibility for acceptable
student dress and appearance. Teachers and all other school district staff should exemplify and reinforce acceptable
attire and help students develop an understanding of appropriate appearance in the educational setting.

A student’s dress, grooming and appearance, including but not limited to attire, clothing, hairstyle/color, jewelry, make-
up, tattoos and nails:

1. Should be safe, appropriate and not disrupt or interfere with the educational process.

2. Should recognize that revealing garments are prohibited - examples may include: sheer clothing, short

skirts and shorts, halter tops, strapless shirts, shirts with spaghetti straps..-musele-tanks and cut-off tee

3. Should ensure all undergarments are completely covered and not visible with clothing, and that abdominal
and back areas are completely covered. * Sports bras and tanks are considered undergarments for the
purpose of this code and are not to be worn uncovered.

Students must wear their pants, shorts, skirts at appropriate level at the waistline.

Clothing and footwear should be seasonally appropriate.

Shall not include outerwear, coats, capes and similar apparel while inside school buildings.

Shall not include footwear and garments that are a safety hazard such as but not limited to flip flops on a

playground. Footwear shall be worn at all times.

8. Shall include not wearing head coverings of any kind or sweatbands in the school except for a medical or
religious purpose, or where it is as part of a uniform or school sponsored activities.

9. Shall not include items that are vulgar, lewd, obscene, suggestive, libelous or that denigrate others on
account of perceived or actual race, color, religion, religious practice, ethnic group, national origin, gender
(including expression and identity), sexual orientation, weight or disability.

10. Shall not promote and/or endorse unhealthy behaviors such as, but not limited to, the use of alcohol,
tobacco or illegal drugs and/or encourage other illegal or violent activities.

11. Shall not include disruptive or dangerous accessories, including but not limited to: spiked bracelets,
wallet chains, snap bracelets, facemasks and sunglasses.

B 50 g

Students who violate the Student Dress Code shall be required to modify their appearance by covering or removing the
offending item, by replacing it with an acceptable item or by being sent home to change. Any student who refuses to
do so shall be subject to discipline, up to and including out of school suspension for the day.

PROHIBITED STUDENT CONDUCT
The Board of Education expects students to conduct themselves in an appropriate and civil manner, with proper regard
for the rights and welfare of other students, Cortland Enlarged City School District personnel, guests and other
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members of the educational community, and for the care of school district facilities and equipment.

The most effective discipline is self-imposed, and students must learn to assume and accept responsibility for their own
behavior, as well as the consequences of their misbehavior. Cortland Enlarged City School District personnel who
interact with students are expected to use disciplinary action only when necessary and to place emphasis on the
students’ ability to grow in self-discipline which follows the steps to self control.

The Board recognizes the need to make specific and clear expectations for student conduct while on Cortland Enlarged
City School District property, engaged in a school district-sponsored function, or engaged in off campus activities

that adversely affects the educational process. The rules of conduct listed below are intended to do that and focus

on safety and respect for the rights and property of others. Students who will not accept responsibility for their own
behavior and who violate these rules will be required to accept the penalties for their conduct.

Students may be subject to disciplinary action, up to and including suspension from Cortland Enlarged City School
District programs when they:

A.  Engage in conduct that is disorderly. Examples of disorderly conduct include but are not limited to:

1. Running in hallways.

2. Making unreasonable noise.

3. Using language or gestures that are profane, lewd, vulgar, abusive or harassing,

4. Obstructing vehicular or pedestrian traffic.

5. Engaging in any willful act which disrupts the normal operation of the Cortland Enlarged City School
District community.

6. Trespassing. Students are not permitted in any Cortland Enlarged City School District building and
grounds, other than the one they regularly attend beyond school hours, without permission from the
administration in charge of the building.

7. Computer/electronic communication misuse, including any unauthorized use of computers, software, or
nternet/intranet account; accessing inappropriate websites: or any other violation of the district’s
acceptable use policy.

B. Engage in conduct that is insubordinate. Examples of insubordinate conduct include but are not limited to:
1. Failing to comply with the directions of teachers, school district administrators or other school district
personnel in charge of students, or otherwise demonstrating disrespect.
2. Lateness for or missing/leaving class or school district property without permission.
3. Skipping detention.
4. Loitering.

C. Engage in conduct that is disruptive. Examples of disruptive conduct include but are not limited to:
1. Failing to comply with the directions of teachers, school district administrators or other school district
personnel in charge of students.
2. Communications such as note passing, excessive talking or inappropriate use of technology.
3. Being unprepared for class.
4. Unauthorized use of electronics during regular school hours.
5. Engaging in argumentative behavior.

D. Engage in conduct that is violent. Examples of violent conduct include but are not limited to:
1. Acts of discrimination or harassment, as defined by this code, of students, staff or visitors.
2. Committing an act of violence (such as hitting, kicking, punching, biting, spitting and scratching) upon
] any school district staff, students or visitors or attempting to do so.
3. Possessing a weapon. Authorized law enforcement officials are the only persons permitted to have a
weapon in their possession while on school district property or at a school district function.
4. Displaying what appears to be a weapon.
5. Threatening to use any weapon.
6. Intentionally damaging or destroying the personal property of any school district employee or any person
| lawfully on school property-{inclading eraffiti- o asson).
Intentionally damaging or destroying school district property.
Intimidating or threatening to commit an act of violence, in person or through the use of technology.

% 2

E. Engage in behavior perceived to be membership or affiliation in any gang such as but not limited to:
1. Wearing, possessing, using, distributing, displaying or selling any clothing, jewelry, emblems, badges,
symbols, signs or other items which may be evidence of membership or affiliation in any gang.



2. Communicating either verbally or non-verbally (gestures, handshakes, slogans, drawings, etc.), to convey
membership or affiliation in a gang;

3. Tagging, or otherwise defacing school or personal property with gang or gang-related symbols or slogans.

4. Requiring payment of protection, insurance, or otherwise intimidating or threatening any person related to

gang activity.

5. Inciting other students to intimidate or to act with physical violence upon any other person related to gang
activity.

6. Soliciting others for gang membership.

7. Committing any other illegal act or other violation of school district policies that relates to gang activities.

F. [Engage in any conduct that endangers the safety, morals, health or welfare of others. Examples of such
conduct include but are not limited to:

1. Lying to school district personnel.

2. Stealing property of the district, students, staff or any other person lawfully on school property or
attending a school function.

3. Intentionally damaging or removing district or personal property, or inappropriate use of district property
while attending a school function.

4. Defamation, which includes making false or unprivileged statements or representations about an
individual or identifiable group of individuals that harm the reputation of the person or the identifiable
group by demeaning them.

5. Discrimination, which includes using race. color, creed. national origin, ethnic group. religion. religious
practice, sex, gender (identity and expression), sexual orientation, weight or disability to deny rights.
equitable treatment or access to facilities available to others.

46. Acts of harassment as defined in the school district sexual harassment policy.

57.  Acts of harassment-e+, bullying. or cyber-bullying as defined by this code.

68. Selling, using, distributing, manufacturing or possessing obscene material.

79. Public displays of affection on school property or at any school district functions.

810.Gambling.

911.Possession or use of electronic cigarettes or any tobacco products.

1012, Possession of paraphernalia related to use of tobacco, alcohol or other illegal substances.

H13. Possessing, consuming, selling, manufacturing, distributing or exchanging alcoholic beverages or
illegal substances, or being under the influence of either. “Tllegal substances” include but are not limited
to: inhalants, marijuana, cocaine, LSD, PCP, amphetamines, heroin, steroids, look-alike drugs, and any
substances commonly referred to as “designer drugs.”

1214, Possession of, sharing, use, or distribution of over-the-counter and/or prescription drugs or
harmful substances.

1315. Use of prescription or non-prescription medication or drugs not dispensed by the school nurse.

+416. Creating an unsafe or unhealthy environment.

1517. Falsely reporting an incident.

1618. Personal use of recording devices or the camera of a cell phone (i-e—cell phones}) for unauthorized
purposes, such as picture taking or videos.

19. Subjecting other students, school personnel, or any other person lawfully on school property or attending a
school function to danger by recklessly engaging in conduct which creates a substantial risk of physical
injury.

H—Acts-of discrimination as-defined by thiscode.

G. Engage in misconduct while on a school vehicle. It is crucial for students to behave appropriately while riding on
school district school vehicles, to ensure their safety and that of other passengers. School vehicle drivers are
authorized to assign seats. All students are to stay in their seats while riding. Students are to conduct themselves on
the school vehicle in a manner consistent with established standards for classroom behavior., Excessive noise,
profane language, pushing, shoving, fighting, vandalism, littering, eating, drinking, smoking and other behaviors
prohibited by this code or deemed to be distracting by the school vehicle operator are prohibited. Students are to
keep all body parts and all objects inside the school vehicle. Students waiting for school vehicles when not on
school property are expected to conduct themselves in accordance with the school district Code of Conduct.

H. Engage in any form of academic misconduct. Examples of academic misconduct include but are not limited to:
1. Plagiarism.
2. Cheating.
3. Altering a grade or another student’s record on paper or in electronic form.
4. Copying other’s work.
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5. Forgery of any kind.
6. Inappropriate use of technology:.
7. Assisting another student in any of the above actions.

I. Engage in conduct that is a violation of New York State Law. Examples of such conduct include, but are not
limited to:
1. Riding a bicycle, skateboard, scooter or rollerblades without a required helmet if under 14 years of age.

J. Engagement in off-campus misconduct that endangers the health and safety of students or staff within the
school or adversely affects the educational process. Examples of such misconduct include but are not limited
to:

1. Cyber-Bullying.

2. Threatening, hazing, harassing students or school personnel over the phone or the internet.

3. Using message boards to convey threats, derogatory comments or post inappropriate pictures of students or
school personnel.

4. Drug and/or alcohol use; including non-prescribed prescription medications.

VII. REPORTING VIOLATIONS OF THE CODE OF CONDUCT
Any student observing a violation to the code of conduct, including but not limited to knowledge of a student
possessing a weapon, alcohol, illegal substance or suspicion of a potentially dangerous situation on Cortland
Enlarged City School District property or at a school sponsored function shall report this information immediately
to school staff. All complainants and those who participate in the investigation of a complaint in conformity with
State law and district policies, who have acted reasonably and in good faith, have the right to be free from retaliation
of any kind. Failure to report the above mentioned violation could result in disciplinary action. Any weapons,
alcohol or illegal substances found shall be confiscated immediately, followed by notification of the parent/guardian
and the student involved. Appropriate disciplinary action up to and including permanent suspension and referral for
prosecution will be imposed. (The Building Principal or designee shall investigate any reports of potentially
dangerous situations).

All district staff who are authorized to impose disciplinary sanctions are expected to do so in a prompt, fair and lawful
manner. District staff who are not authorized to impose disciplinary sanctions are expected to promptly report violations of
the code of conduct to their supervisor, who shall in turn impose an appropriate disciplinary sanction, if so authorized, or
refer the matter to a staff member who is authorized to impose an appropriate sanction. All District staff must also report
any instances of misconduct or alleged misconduct believed to be in violation with the Dignity for All Students Act to the
appropriate administrator.

For purposes of this code, the Building Principal shall receive such reports believed to be in violation of the Dignity for All
Students Act. The contact information for the Building Principal is as follows:

Barry Elementary Principal Doug Pasquerella 758-4150
Parker Elementary Principal Kevin Yard 758-4160
Randall Elementary Principal Cliff Kostuk 758-4170
Smith Elementary Principal Angela Wanish 758-4180
Virgil Elementary Principal Lisa Kaup 758-4130
Jr./Sr. High School grades 7-8 Principal Kevin Cafararo 758-4110
Jr./Sr. High School grade 9-10 Principal Abe Brafman 758-4110
Je/Sr-—High School grades 1012 Principal — JosephMack—— _____ ‘sspiiig
Jr./Sr. High School grades 116-12 Principal John Zarcone 758-4110

In further compliance with the Dignity for All Students Act (DASA), complaints of bullying, harassment, discrimination
and/or cyber-bullying must be made to the DASA Coordinator. The contact information is as follows:

District Office Judi Riley 758-4100
The Building Principal or program supervisor must notify the appropriate local law enforcement agency of those code
violations that may constitute a crime and substantially affect the order or security of a school as soon as practical, but in no

event later than the close of school business the day the Principal learns of the violation. Parent/guardian notification will
be attempted by telephone, followed by a letter expressing the intent to suspend on the same day as the telephone call is
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made. The notification must identify the student and explain the conduct that violated the Code of Conduct and constituted
a crime.

VIII. DISCIPLINARY PROCEDURES AND PENALTIES
While the focus of CECSD is on prevention of problem behaviors, discrimination and harassment, including
bullying, prohibited acts may still occur. In these cases, offenders will be given the clear message that their
actions are wrong and the behavior must improve. Student offenders will be provided in-school guidance
pertaining to positive choices in their relationships with others.

Disciplinary action, when necessary, will be firm, fair, timely and consistent so as to be the most effective
in changing student behavior. In determining the appropriate disciplinary action, school personnel
authorized to impose disciplinary penalties will consider the following:

1. The student’s age.

2. The nature of the offense and the circumstances which led to the offense.

3. The student’s prior disciplinary record.

4. The effectiveness of other forms of discipline.

5. Information from parents, teachers, students and/or others, as appropriate.

6. Other extenuating circumstances.

7. Consequences outlined in District Code of Conduct and Board Policies.

8. The effect/impact that the offense had upon the individual.

If a student with a disability or suspected disability violates the Code of Conduct, see Section IX for discipline
related to Students with Disabilities.

A. Range of Penalties
Students who are found to have violated the Cortland Enlarged City School District Code of Conduct may be
subject to the following penalties, either alone or in combination with one another:

Verbal warning.

Temporary removal from class/activity.

Written referral.

Written notification to parent.

Detention (examples: lunch, recess, after school;-Saturday).
Suspension from school vehicle transportation.
Suspension from social or co-curricular activities.
Suspension of other privileges.

In-school suspension.

10. Removal from classroom.

11. Short-term (five day or less) suspension from school.
12. Long-term (more than 5 days) suspension from school.
13. Permanent suspension from school.

PRSP

As a general rule, discipline will be progressive. This means that a student’s subsequent violations will usually
merit a stiffer penalty than the first violation. If the behavior rises to the level of criminal activity, law
enforcement will be contacted.

B. Procedures
The amount of due process a student is entitled to before a penalty is imposed will depend on the type of penalty.
In all cases, regardless of the penalty imposed, the Cortland Enlarged City School District personnel authorized to
impose the penalty must let the student know what misconduct the student is alleged to have committed, and must
investigate the facts surrounding the alleged misconduct. All students will have an opportunity to present their
version of the facts to the Cortland Enlarged City School District personnel imposing the disciplinary penalty in
connection with the imposition of the penalty.

Students who are to be given penalties other than a verbal warning, written referral or written notification to their
parents are entitled to additional rights before the penalty is imposed. Penalties and associated rights are explained
as follows:

Detention
Teachers, Principals and the Superintendent may use detention as a penalty for student misconduct in
situations when removal from the classroom or suspension would be inappropriate. After-school
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detention will be imposed as a penalty only after the student’s parent has been notified to confirm that
there is no parental objection to the penalty and the student has appropriate transportation home following
detention.

Suspension from transportation

If a student does not conduct himself/herself properly on a school vehicle, the school vehicle driver is
expected to bring such misconduct to the Building Principal’s attention through a written referral.
Students who become a serious disciplinary problem may have their riding privileges suspended by the
Building Principal or the Superintendent. In such cases, the student’s parent will become responsible for
seeing that his or her child gets to and from school safely. Should the suspension from transportation
amount to a suspension from attendance, Cortland Enlarged City School District will make appropriate
arrangements to provide for the student’s education.

A student subjected to a suspension from transportation is not entitled to a full hearing pursuant to
Education Law § 3214. However, the student and the student’s parent will be provided with a reasonable
opportunity for an informal conference with the Building Principal or Program Supervisor to discuss the
conduct and the penalty involved.

Suspension from co-curricular, athletic and other privileges

A student subjected to a suspension from co-curricular activities or other privileges is not entitled to a full
hearing pursuant to Education Law § 3214. However, the student and the student’s parent will be provided
with a reasonable opportunity for an informal conference with the Building Principal or Program
Supervisor imposing the suspension to discuss the conduct and the penalty involved.

In-school suspension

The Board recognizes that the school must balance the need of students to attend school and the need for
order in the classroom to establish an environment conducive to learning. As such, the Board authorizes
Building Principals, Program Supervisors, and the Superintendent to place students who would otherwise
be suspended from school as the result of a Code of Conduct violation in “in-school suspension.” “In-
school suspension” is the temporary removal of students from the classroom and their placement in
another area of the school building designated for such a suspension, where students will receive
instruction from certified personnel.

A student subjected to an in-school suspension is not entitled to a full hearing pursuant to Education Law
§ 3214. However, the student and the student’s parent will be provided with a reasonable opportunity for
an informal conference with the district official imposing the in-school suspension to discuss the conduct
and the penalty involved.

Teacher removal of disruptive students

Nothing in this section of the Code of Conduct abridges the customary right or responsibility of a
Principal to suspend a student. Further, nothing in this code abridges the customary right and
responsibility of a teacher to manage student behavior in the classroom. The removal process should not
become a substitute for good classroom management.

A disruptive student is a student who is substantially disruptive of the educational process or substantially
interferes with the teacher’s authority over the classroom. A substantial disruption of the educational
process or substantial interference with a teacher’s authority occurs when a student demonstrates a
persistent unwillingness to comply with the teacher’s instructions or repeatedly violates the teacher’s
classroom behavior rules.

A disruptive student can affect a teacher’s ability to teach and can make it difficult for other students in
the classroom to learn. In many instances the classroom teacher can control disruptive student behavior
by using good management techniques. Occasionally, however, it may be necessary for a teacher to
remove a disruptive student from the classroom to ensure that the other students continue to learn.

A classroom teacher may remove a student from class for up to two days if the teacher determines that the
student is disruptive. The removal from class applies to the class of the removing teacher only.

If the student does not pose a danger or ongoing threat of disruption to the academic process, the teacher
must provide the student, before the student is removed, with an explanation for why he or she is being
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removed. The student must also be given the opportunity to present his or her version of the relevant
events to the teacher. Only after this informal discussion may a teacher remove a student from class.

If the student does pose a danger or ongoing threat of disruption, the teacher may order the student to be
removed immediately. The teacher must, however, explain to the student why he or she was removed
from the classroom and give the student a chance to present his or her version of the relevant events within
ene-full-seheel day24 hours.

The teacher must complete a Cortland Enlarged City School District-established referral form and meet
with the Principal as soon as possible, but no later than the end of the school day, to explain the
circumstances of the removal and to present the referral forms. If the Principal or supervisor is not
available by the end of the same school day, the teacher must leave the form with the secretary and meet
with the Principal prior to the beginning of classes on the next school day.

Within ene-sehosl-day24 hours after the student’s removal, the Principal, or another Cortland Enlarged
City School District administrator designated by the Principal must notify the student’s parent, in writing,
that the student has been removed from class and why. The notice must also inform the parent that he or
she has the right, upon request, to meet informally with the Principal, Supervisor, or the designated
administrator to discuss the reasons for the removal and behavior modification(s) to remedy the cause of
removal. Teacher’s attendance is expected. The written notice must be provided by personal delivery,
express mail delivery, or some other means that is reasonably calculated to assure receipt of the notice b
the-day-after thewithin 24 hours of the student’s removal at the last known address for the parent. Where
possible, notice should also be provided by telephone if Cortland Enlarged City School District has been
provided with a telephone number(s) for the purpose of contacting parents.

If at the informal meeting the student denies the charges, the Principal or the designated administrator
must explain why the student was removed and give the student’s parents a chance to present the student’s
version of the relevant events. The informal meeting must be held within 48 hours of the student’s
removal. The timing of the informal meeting may be extended by mutual agreement of the parent, teacher
and Principal.

The Principal or designee may overturn the removal of the student from class if the Principal, supervisor,
or designee finds any one of the following:

1. The charges against the student are not supported by substantial evidence.
The student’s removal is otherwise in violation of law-. including the Cortland Enlarged City
School District’s Code of Conduct.

3. The conduct warrants suspension from school pursuant to Education Law §3214 and a
suspension will be imposed.

The Principal or his or her designee must make a determination as to whether to overturn the removal
before the close of business on the day after the day of the informal hearing. No student removed from the
classroom by the classroom teacher will be permitted to return to the classroom until the Principal,
Supervisor, or designee makes a final determination, or the period of removal expires, whichever is less.
At the teacher’s discretion, he or she may rescind the removal prior to the expiration of the full period of
removal.

Any disruptive student removed from the classroom by the classroom teacher shall be offered continued
educational programming and activities until he or she is permitted to return to the classroom. All
educational materials and lesson plans will be provided by the classroom teacher.

Each teacher must keep a complete log (on a Cortland Enlarged City School District provided form) for all
cases of removal of students from his/her class. The Principal, or Supervisor must keep a log of all
removals of students from class. Removal of a student with a disability may, under certain circumstances,
constitute a change in the student’s placement. Accordingly, no teacher may remove a student with a
disability from his or her class until he or she has verified with the Principal, Supervisor or the chairperson
of the Committee on Special Education that the removal will not violate the student’s rights under State or
Federal law or regulation.
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Removal of Disruptive Students from Classroom
Role of Teacher

1 No Is student substantially No Use District’s
Is stu ent interfering with standard discipline
NG , et _—
st'xbstan‘txally teacher’s authority in procedures.
disruptive? the classroom?
Yes Yes l

~

Does student’s presence in classroom represent a
danger to people or property?

Remove student. \
Immediately notify Yes o No
es

principal.
Within 24 hours, <+
tell student why
(s)he was removed
and give student a
chance to explain l
his/her side of the

story.

Does student’s presence in classroom
pose an ongoing threat of disruption
to the educational process?

No

Tell student why (s)he may be removed and give student a chance to tell his/her side of
the story. If the teacher still feels appropriate, remove student.
Immediately notify Principal.

Education Law 3214.3-a
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Removal of Disruptive Students from Classroom
Role of Principal

activities.

Receive notice of removal from teacher. Note time, date and reason. If removal was
peremptory, confirm teacher’s plan to advise student of reason and to hear student
response. Confirm with teacher that student is receiving educational program and

Within 24 hours of removal, notify parents of removal and reason.

Does family request an informal conference?

Yes

No

Hold informal conference within 48 Does this T e
h £ e oes removal vio y
S No or federal law?
Does student deny misconduct? > (e.g. change in placement for
o disabled student?)
Yes
Yes No
Yes
Allow family to present
e o No Does student conduct
student’s side of story. g
i Set asxdle warrant suspension?
—_—h remova
Is removal supported by
bstanti idence?
subs al evidence No / Yes
Notes:

A Principal may, at his/her discretion, designate another
school district administrator to perform these functions.

Determinations of suspension proceedings, or whether

removal is upheld must be made by the end of the business

Advise student and teacher
that removal is upheld.

Begin suspension
proceedings.

day following a 48-hour period after the informal conference.

Education Law 3214.3-a
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Suspension from school

Suspension from school is a severe penalty, which may be imposed only upon students who are
insubordinate, disorderly, violent or disruptive, or whose conduct otherwise endangers the safety, morals,
health or welfare of others.

The Board retains its authority to suspend students, but places primary responsibility for the suspension of
students with the Superintendent and the Building Principals.

Any staff member may recommend to the Superintendent or the Principal that a student be suspended. All
staff members must immediately report and refer a violent student to the Principal or the Superintendent
for a violation of the Code of Conduct. All recommendations and referrals shall be made in writing unless
the conditions underlying the recommendation or referral warrant immediate attention. In such cases a
written report is to be prepared as soon as possible by the staff member recommending the suspension.

The Superintendent or Principal, upon receiving a recommendation or referral for suspension or when
processing a case for suspension, shall gather the facts relevant to the matter and record them for
subsequent presentation, if necessary.

a. Short term (five days or less) suspension from school
When the Superintendent or Principal (referred to as the “suspending authority”) proposes
to suspend a student charged with misconduct for five days or less pursuant to Education
Law § 3214(3), the suspending authority must immediately notify the student orally. If
the student denies the misconduct, the suspending authority must provide an explanation
of the basis for the proposed suspension. The suspending authority must also notify the
student’s parent or legal guardian in writing at the last known address of the parents that
the student will be suspended from school. The written notice must be provided by personal
delivery, express mail delivery, or some other means that is reasonably calculated to assure
receipt of the notice within 24 hours if the decision is to propose suspension. Where
possible, notice should also be provided by telephone if Cortland Enlarged City School
District has been provided with a telephone number(s) for the purpose of contacting the
parent or legal guardian.

The notice shall provide a description of the charges against the student and the incident for
which suspension is proposed and shall inform the parent or legal guardian of the right to
request an immediate informal conference with the Principal. Both the notice and informal
conference shall be in the dominant language or mode of communication used by the parent
or legal guardian. At the conference, the parent or legal guardian shall be permitted to ask
questions of complaining witnesses under such procedures as the Principal may establish.

The notice and opportunity for an informal conference shall take place before the student is
suspended unless the student’s presence in school poses a continuing danger to persons or
property or an ongoing threat of disruption to the academic process. If the student’s presence
does pose such a danger or threat of disruption, the notice and opportunity for an informal
conference shall take place as soon after the suspension as is reasonably practical.

After the conference, the Principal shall promptly advise the parent or legal guardian in
writing of his or her decision. The Principal shall advise the parent or legal guardian that if
they are not satisfied with the decision and wish to pursue the matter, they must file a written
appeal to the Superintendent within 105 business days. If not satisfied then they must
provide a written appeal to the Board of Education with the District Clerk within 10 business
days of the date of the decision, unless they can show extraordinary circumstances
precluding them from doing so. Only final decisions of the Board may be appealed to the
Commissioner of Education. These appeals must be filed within 30 days of the decision.

b. Long Term (more than five days) suspension from school
When the Superintendent or Board of Education determines that a suspension for more than
five days may be warranted, he or she shall give reasonable notice to the student and the
student’s parent or legal guardian of their right to a fair hearing. At the hearing the student
shall have the right to be represented by counsel, the right to question witnesses against
him or her and the right to present witnesses and other evidence on his or her behalf.
The Superintendent shall personally hear and determine the proceeding or may, in his or her
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discretion, designate a hearing officer to conduct the hearing. The hearing officer shall be
authorized to administer oaths, and to issue subpoenas in conjunction with the proceeding
before him or her. A record of the hearing shall be maintained, but no stenographic
transcript shall be required. A tape recording shall be deemed a satisfactory record. The
hearing officer shall make findings of fact and recommendations, as to the appropriate
measure of discipline to the Superintendent. The report of the hearing officer shall be
advisory only, and the Superintendent may accept all or any part thereof,

An appeal of the decision of the Superintendent may be made to the Board that will make
its decision based solely upon the record before it. All appeals to the Board must be in
writing and submitted to the District Clerk within 1030 business days of the date of the
Superintendent’s decision, unless the parents can show that extraordinary circumstance
precluded them from doing so. The Board may adopt in whole or in part the decision of
the Superintendent. Final decisions of the Board may be appealed to the Commissioner of
Education within 30 days of the decision.

¢. Procedure after Long Term suspension
The Board of Education may condition a student’s early return from a suspension on the
student’s voluntary participation in counseling or specialized classes, such as anger
management or dispute resolution. The Board retains discretion in offering this opportunity.
If and when the student and/or parent/guardian agrees to this option, the terms and
conditions shall be specified in writing.

e-i. Permanent suspension
Permanent suspension is reserved for extraordinary circumstances such as where a
student’s conduct poses a life-threatening danger to the safety and well-being of other
students, Cortland Enlarged City School personnel or any other person lawfully on
Cortland Enlarged City School District property or attending a Cortland Enlarged City
School District function,

de. Minimum Periods of Suspension

Students who bring a weapon to Cortland Enlarged City School District property or
functions:
Any student, other than a student with a disability, found guilty of bringing a weapon onto
Cortland Enlarged City School District property or event will be subject to suspension
from Cortland Enlarged City School District programs for at least one calendar year.
Before being suspended, the student will have an opportunity for a hearing pursuant
to Education Law §3214. The Superintendent has the authority to modify the minimum
suspension period on a case-by-case basis. The Superintendent may consider the following:
a) The student’s age.
b) The student’s grade in school.
¢) The student’s prior disciplinary record.
d) The Superintendent’s belief that other forms of discipline may be more effective.
€) Input from parents, teachers, students and/or others.
f) Other extenuating circumstances.

Students who commit violent acts other than bringing a weapon to school:

Any student, other than a student with a disability, who is found to have committed a violent act,
other than bringing a weapon onto school property, shall be subject to suspension. The student
and the student’s parent will be given notice and opportunity for a hearing given to all students
subject to a short term suspension. If proposed penalty exceeds a five-day suspension, the
student and the student’s parent will be given the same notice and opportunity for a hearing
given to all students subject to a long-term suspension. The Superintendent has the authority to
modify a suspension on a case-by-case basis. In deciding whether to modify the penalty, the
Superintendent may consider the same factors considered in modifying a one-year suspension
of possessing a weapon.

Students who are repeatedly substantially disruptive of the educational process or
repeatedly substantially interferes with the teacher’s authority over the classroom:

Any student, other than a student with a disability, who engages in conduct which results in
the student being removed from the classroom by teacher(s) on four or more occasions during
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a semester shall be subject to suspension from school. The student and the student’s parent

will be given the same notice and opportunity for an informal conference given to all students

subject to a short-term suspension. If the proposed penalty exceeds a five-day suspension, the

student and the student’s parent will be given the same notice and opportunity to a hearing

given to all students subject to a long-term suspension. The Superintendent has the authority

to modify a suspension on a case-by-case basis. In deciding whether to modify the penalty, the
Superintendent may consider the same factors considered in modifying a one-year suspension of
possessing a weapon.,

C. Referrals
1. Counseling
Administration and/or PPS staff shall handle all referrals of students to counseling.
.. PINS Petitions
The District may file a PINS (person in need of supervision) petition in Family Court on any student under
the age of 18 who demonstrates that he or she requires supervision and treatment by:
a. Being habitually truant and not attending school as required by part one of Article 65 of the
Education Law.
b. Engaging in an ongoing or continual course of conduct which makes the student ungovernable or
habitually disobedient and beyond lawful control of the school.
c. Knowingly and unlawfully possessing marijuana in violation of Penal Law § 221.05 will be a
sufficient basis for filing a PINS petition
2+:3. Juvenile offenders
The Superintendent will refer the following students to the County Attorney and local law enforcement
when required for a juvenile delinquency proceeding before the Family Court.
a. Any student under the age of 16 who is found to have brought a weapon to school, or
b. Any student 14 or 15 years old who qualifies for juvenile offender status under the Criminal
Procedure Law § 1.20 (42).
In addition, school personnel may refer students to outside counseling or community resource
agencies for additional support.

ALTERNATE INSTRUCTION

When a student of any age is removed from class by a teacher, or a student of compulsory attendance age is
suspended from school pursuant to Education Law § 3214, Cortland Enlarged City School District will take
immediate steps to provide alternative means of instruction for the student. Elementary students will be eligible to
receive | hour of tutoring per day; JSHS students will be eligible to receive 2 hours per day.

DISCIPLINE OF STUDENTS WITH DISABILITIES

The Board of Education recognizes that it may be necessary to suspend, remove or otherwise discipline students with
disabilities to address disruptive or problem behavior. The Board also recognizes that students with disabilities are
extended certain procedural protections under the IDEA and Article 89 of New York’s Education Law whenever
Cortland Enlarged City School District authorities intend to impose discipline on them. The Board is committed to
ensuring that the procedures followed for suspending, removing or otherwise disciplining students with disabilities are
consistent with the procedural safeguards required by applicable laws and regulations.

This Code of Conduct affords the students with disabilities subject to disciplinary action no greater or lesser rights
than those expressly afforded by applicable Federal and State laws and regulations.

A. Authorized Suspensions or Removals of Students with Disabilities
1. For purposes of this section of the Code of Conduct, the following definitions apply:

A “suspension” means a temporary removal pursuant to Education Law § 3214.

A “removal” means relocating for disciplinary reasons from the student’s current education placement
other than a suspension and change in placement to an Interim Alternative Education Setting (IAES)
ordered by an impartial hearing officer because the student poses a risk of harm to himself/herself or
others.

An “JAES” means a temporary educational placement for a period of up to 45 days, other than the
student’s current placement at the time the behavior precipitating the IAES placement occurred. This
enables the student to continue to progress in the general curriculum, although in another setting, to
continue to receive those services and modifications, including those on the student current individualized
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education plan (IEP), that will enable the student to meet the goals set out in such IEP, and also include
services and modifications to address the behavior which precipitated the IAES placement that are
designed to prevent the behavior from occurring.

2. School personnel may order the suspension or removal of a student with a disability from his or her
current educational placement as follows:

a.

The Board, , Superintendent of Schools or a Building Principal delegated the authority to suspend
students may order the placement of a student with a disability into IAES or suspension for a
period not to exceed five consecutive school days and not to exceed the amount of time a non-
disabled student would be subject to suspension for the same behavior.

The Superintendent may order the placement of a student with a disability into an IAES or
suspension for up to 10 consecutive school days, inclusive of any period in which the student has
been suspended or removed under subparagraph (a) above for the same behavior, if
Superintendent determines that the student has engaged in behavior that warrants a suspension
and the suspension or removal does not exceed the amount of time non-disabled students would
be subject to suspension for the same behavior.

The Superintendent may order additional suspensions of not more than 10 consecutive school
days in the same school year for separate incidents of misconduct, as long as those removals do
not constitute a change of placement.

The Superintendent may order the placement of a student with a disability in an IAES to be
determined by the committee on Special Education (CSE), for the same amount of time that a
student without a disability would be subject to discipline, but not more than 45 days, if the
student carries or possesses a weapon, inflicts serious bodily injury upon another person, or the
student knowingly possesses or uses illegal drugs or sells or solicits the sale of a controlled
substance at school, at a school function, or on school grounds.

(1) “Weapon” means the same as “dangerous weapon” under 18 U.S.C.: §930(g)(w) which includes “a
weapon, device or instrument, material or substance, animate or inanimate, that is used for, or is
readily capable of causing death or serious bodily injury.”

(2) “Controlled substance” means a drug or other substance identified in certain provisions of the
Federal Controlled Substances Act specified in both Federal and State law and regulations applicable
to this policy.

(3) “Illegal drugs” means a controlled substance except for those legally possessed or used under the
supervision of a licensed health-care professional or that is legally possessed or used under any other
authority under the Controlled Substances Act or any other Federal law.

3. Subject to specified conditions required by both Federal and State law and regulation, an impartial hearing
officer may order the placement of a student with a disability in an IAES setting for up to 45 days at a
time, if maintaining the student in his or her current educational placement poses a risk of harm to the
student or others,

B. Change of Placement Rule
1. A disciplinary change in placement means a suspension or removal from a student’s current educational
placement that is either:

a.
b.

for more than 10 consecutive school days; or

for a period of 10 consecutive school days or less if the student is subjected to a series of
suspensions or removals that constitute a pattern because they cumulate to more than 10 school
days in a school year and because of such factors as the length of each suspension or removal, the
total amount of time the student is removed and the proximity of the suspensions or removals to
one another.

2. School personnel may not suspend or remove a student with disabilities if imposition of the suspension or
removal would result in a disciplinary change in placement based on a pattern of suspensions or removal.

However, the district may impose a suspension or removal, which would otherwise result in a disciplinary
change in placement based on a pattern of suspensions of removals if the CSE has determined that the behavior
was not a manifestation of the student’s disability, or the student is placed in an IAES for behavior involving
weapons, illegal drugs or controlled substances.

C. Special Rules Regarding the Suspension or Removal of Students with Disabilities
1. The District’s Committee of Special Education shall:
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a. conduct functional behavioral assessments to determine why a student engages in a particular
behavior, and develop or review behavioral plans whenever the District is first suspending or
removing a student with a disability for more than 10 school days in a school year or imposing a
suspension or removal that constitutes a disciplinary change in placement, including a change in
placement to an IAES for misconduct involving weapons, illegal drugs or controlled substances.

If subsequently, a student with a disability who has a behavioral intervention plan and who has been suspended
or removed from his or her current educational placement for more than 10 school days in a school year is
subjected to a suspension or removal that does not constitute a disciplinary change in placement, the members
of the CSE shall review the behavioral intervention plan and its implementation to determine if modifications
are necessary.

If one or more members of the CSE believe that modifications are needed, the school district shall convene a
meeting of the CSE to modify such plan and its implementation, to the extent the committee determines
necessary.

2. The parents of a student who is facing disciplinary action, but who has not been determined to be eligible
for services under IDEA and Article 89 at the time of misconduct, shall have the right to invoke applicable
procedural safeguards set forth in Federal and State law and regulations if, in accordance with Federal and
State statutory and regulatory criteria, the school district is deemed to have had knowledge that their child
was a student with a disability before the behavior precipitating disciplinary action occurred. If the district
is deemed to have had such knowledge, the student will be considered a student presumed to have a
disability for discipline purposes.

a. The Superintendent, Building Principal or other school official imposing a suspension or removal
shall be responsible for determining whether the student is a student presumed to have a
disability.

b. A student will not be considered a student presumed to have a disability for discipline purposes
if, upon receipt of information that supports a claim that the district had knowledge the student
was a student with a disability, the district either:

(1) conducted an individual evaluation and determined that the student is not a student with
a disability, or

(2) determined that an evaluation was not necessary and provided notice to the parents of
such determination, in the manner required by applicable law and regulations.

If there is no basis for knowledge that the student is a student with a disability prior to taking disciplinary
measures against the student, the student may be subjected to the same disciplinary measures as any other non-
disabled student who engaged in comparable behaviors.

However, if a request for an individual evaluation is made while such non-disabled student is subjected to
disciplinary removal, an expedited evaluation shall be conducted and completed in the manner prescribed by
applicable Federal and State law and regulations. Until the expedited evaluation is completed, the non-
disabled student who is not a student presumed to have a disability for discipline purposes shall remain in the
educational placement determined by the district, which can include suspension.

3. Cortland Enlarged City School District shall provide parents with notice of disciplinary removal no later
than the date on which a decision is made to change the placement of a student with a disability to an
IAES for either misconduct involving weapons, illegal drugs or controlled substances or because
maintaining the student in his/her current educational setting poses a risk of harm to the student or others;
or a decision is made to impose a suspension or removal that constitutes a disciplinary change in
placement.

The procedural safeguards notice prescribed by the Commissioner of Education shall accompany the
notice of disciplinary removal.

4. The parents of a student with disabilities subject to a suspension of five consecutive school days or less
shall be provided with the same opportunity for an informal conference available to parents of non-
disabled students under the Education Law.

5. Superintendent hearings on disciplinary charges against students with disabilities subject to a suspension
of more than five school days shall be divided into a guilt phase and a penalty phase in accordance with
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the procedures set forth in the Regulations of the Commissioner of Education incorporated into this
policy.

6. The removal of a student with disabilities other than a suspension or placement in an IAES, shall be

conducted in accordance with the due process procedures applicable to such removals of non-disabled
students, except that school personnel may not impose such removal for more than 10 consecutive days or
for a period that would result in a disciplinary change in placement, unless the CSE has determined that
the behavior is not a manifestation of the student’s disability.

7. Manifestation review is a review of the relationship between the student’s disabilities and the behavior

subject to disciplinary action required when the disciplinary action results in a disciplinary change of
placement, and conducted in accordance with requirements set forth later in this policy.

% During any period of suspension or removal, including placement in an IAES, students with disabilities

shall be provided services as required by the Regulations of the Commissioner of Education incorporated
into this policy.

D. Expedited Due Process Hearings
An expedited due process hearing shall be conducted in the manner specified by the Regulations of the
Commissioner of Education incorporated into this policy.

a. Cortland Enlarged City School District requests such a hearing to obtain an order from an
impartial hearing officer placing a student with a disability in an Interim Alternative Education
Setting (IAES) where school personnel maintain that it is dangerous for the student to be in his or
her current educational placement, or pending due process hearings where Cortland Enlarged
City School District personnel maintain that it is dangerous for the student to be in his or her
current educational placement during such proceedings.

b. The parent requests such a hearing from a determination that the student’s behavior was not a
manifestation of the student’s disability, or relating to any decision regarding placement,
including but not limited to any decision to place the student in an IAES.

(1) Pending an expedited due process hearing or appeal regarding the placement of a
student in an IAES for behavior involving weapons, illegal drugs or controlled
substances, or on grounds of dangerousness, or regarding a determination that the
behavior is not a manifestation of the student’s disability for a student who has been
placed in an IAES, the student shall remain in the IAES pending the decision of the
impartial hearing officer or until expiration of the IAES placement, whichever occurs
first, unless the parents and Cortland Enlarged City School District agree otherwise.

(2) If Cortland Enlarged City School District personnel propose to change the student’s
placement after expiration of an IAES placement pending any proceeding to challenge
the proposed change in placement, the student shall remain in the placement prior to
removal to the IAES, except where the student is again placed an IAES.

¢. Anexpedited due process hearing shall be completed within 15 business days of receipt of the
request for a hearing. Although the impartial hearing officer may grant specific extensions of
such time period, he or she must mail a written decision to the district and the parents within
five business days after the last hearing date, and not later than 45 calendar days after receipt of
the request for a hearing, without exceptions or extensions.

E. Referral to Law Enforcement and Judicial Authorities
In accordance with the provisions of IDEA and its implementing regulations:

1.

2.

The district may report a crime committed by a child with a disability to appropriate authorities and such
action will not constitute a change of the student’s placement.

The Superintendent shall ensure that copies of the special education and disciplinary records of a student
with disabilities are transmitted for consideration to the appropriate authorities to whom a crime is
reported to the extent that the transmission is permitted by the Family Educational Rights and Privacy Act

(FERPA).

X1. CORPORAL PUNISHMENT
Corporal punishment is any act of physical force upon a student for the purpose of punishing that student. Corporal
punishment of any student by any district employee is strictly forbidden.
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However, in situations where alternative procedures and methods that do not involve the use of physical force cannot
reasonably be used, reasonable force may be used to:
1. Protect oneself, another student, teacher or any person from physical injury.
2. Protect the property of Cortland Enlarged City School District or others.
3. Restrain or remove a student whose behavior interferes with orderly exercise and performance of Cortland
Enlarged City School District functions, powers and duties, if that student has refused to refrain from
further disruptive acts.

The district will file all complaints about the use of corporal punishment with the Commissioner of Education in
accordance with commissioner’s regulations.

XTI STUDENT SEARCHES AND INTERROGATIONS

The Board of Education is committed to ensuring an atmosphere on Cortland Enlarged City School District property
and at Cortland Enlarged City School District functions that is safe and orderly. To achieve this kind of environment,
any school official authorized to impose a disciplinary penalty on a student may question a student about an alleged
violation of law or the district Code of Conduct. Students are not entitled to any sort of Miranda-type warning before
being questioned by Cortland Enlarged City School District officials, nor are Cortland Enlarged City School District
officials required to contact a student’s parent before questioning the student. However, Cortland Enlarged City School
District officials will tell all students why they are being questioned.

In addition, the Board authorizes Cortland Enlarged City School District staff, Principals, district administrators, social
workers, teachers and the Superintendent to conduct searches of students and their belongings if the authorized Cortland
Enlarged City School District official has reasonable suspicion to believe that the search will result in evidence that the
student violated the law or the district Code of Conduct. An authorized Cortland Enlarged City School District official
may conduct a search of a student’s belongings that is minimally intrusive, such as touching the outside of a book bag,
without reasonable suspicion, so long as the Cortland Enlarged City School District official has a legitimate reason for
the very limited search,

An authorized Cortland Enlarged City School District official may search a student or the student’s belongings based
upon information received from a reliable informant. Individuals, other than the Cortland Enlarged City School District
employees, will be considered reliable informants if they have previously supplied information that was accurate and
verified, they make an admission against their own interest, they provide the same information that is received
independently from other sources, or they appear to be credible and the information they are communicating relates to
an immediate threat to safety. Cortland Enlarged City School District employees will be considered reliable informants
unless they are known to have previously supplied information that they knew was not accurate.

Before searching a student or the student’s belongings, the authorized Cortland Enlarged City School District official
should attempt to get the student to admit that he or she possess physical evidence that they violated the law or the
district code, or get the student to voluntarily consent to the search. Searches will be limited to the extent necessasy to

Whenever practicable, searches will be conducted in the privacy of administrative offices and students will be present
when their possessions are being searched.

A. Student Lockers, Desks and Other School Storage Places

The rules in this Code of Conduct regarding searches of students and their belongings do not apply to student
lockers, desks and other school storage places. Students have no reasonable expectation of privacy with
respect to these places and Cortland Enlarged City School District officials retain complete control over
them. This means that student lockers, desks and other Cortland Enlarged City School District places may
be subject to search at any time by Cortland Enlarged City School District officials, without prior notice to
the students and without their consent. Additionally, it should be understood that random locker searches
may be justified for the purpose of school safety, to ensure the safety of students, faculty and staff members,
and to prevent disruptions to the learning environment.

B. Documentation of Searches
The official performing the search shall be responsible for promptly recording the following information about
each search using the Student Search Documentation Form found at the end of this policy. Such form shall
be maintained in each administrative office and a copy forwarded to the Assistant Superintendent for Pupil
and Personnel Services.
1. Name, age and grade of student searched.
2. Reason for the search.
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Name of any informant(s).

Purpose of search (that is, what item(s) were being sought).
Type and scope of search.

Person conducting search and his or her title and position.
Witnesses, if any, to the search.

Time and location of search.

Results of search (that is, what item(s) were found).

10 Disposition of items found.

11. Student response to search.

12. Time, manner and result of parental notification.

XA A W

The principal shall be responsible for the custody, control and disposition of any illegal or dangerous item
taken from a student. The Principal or supervisor shall retain control of the items, unless the items are turned
over to the police.

. Police Involvement in Searches and Interrogations of Students
Cortland Enlarged City School District officials are committed to cooperating with police officials and other
law enforcement authorities to maintain a safe school environment. Police officials, however, have limited
authority to interview or search students in Cortland Enlarged City School District buildings or at Cortland
Enlarged City School District functions, or to use Cortland Enlarged City School District facilities in
connection with police work. Police officials may enter Cortland Enlarged City School District property or a
Cortland Enlarged City School District function to question or search a student or to conduct a formal
investigation involving students only if they have:

1. A search or arrest warrant.

2. Probable cause to believe a crime has been committed on Cortland Enlarged City School District

property or at a school function, or
3. Been invited by Cortland Enlarged City School District officials.

Before police officials are permitted to question or search any student, the building principal or program
supervisor shall first try to notify the student’s parent to give the parent the opportunity to be present during
the police questioning or search. If the student’s parent cannot be contacted prior to the police questioning or
search, the questioning or search shall not be conducted, unless the student is 16 vears of age or older.-parent
shall-be-informed of the-questioning or search-in-writing, by the principal or supervisoras-soon-thereafteras
pessible: The principal or supervisor will also be present during any police questioning or search of a student
on Cortland Enlarged City School District property or at a Cortland Enlarged City School District function.

The above information regarding police involvement in searches and interrogations of students generally
pertains to the School Resource Officer, SRO. The School Resource Officer program was created for
prevention purposes and the individual SRO will generally conduct investigatory interviews only. In the event
of an emergency or observed violation of the law, the SRO however, has a responsibility to fulfill his/her
duties as a police officer abiding by all governing laws.

Students who are questioned by police officials on Cortland Enlarged City School District property or at a
Cortland Enlarged City School District function will be afforded the same rights they have outside the school.
This means:

1. They must be informed of their legal rights.

2. They may remain silent if they so desire.

3. They may request the presence of an attorney,

. Child Protective Service Investigations

Consistent with the district’s commitment to keep students safe from harm and obligation of Cortland Enlarged
City School District personnel to report to child protective services when they have reasonable cause to suspect
that a student has been neglected, abused or maltreated, the district will cooperate with local child protective
services workers who wish to conduct interviews of students on Cortland Enlarged City School District
property relating to allegations of suspected child abuse, and/or neglect, or custody investigations.

All requests by child protective services to interview a student on school property shall be made directly to the
Principal or PPS staff, who shall set the time and place of the interview. A Cortland Enlarged City School
District official may be present during the entire mtemew Wheﬁe»ef—p—esﬂblea&%dem—may ‘be reguired
remove-his-or-herclothing infrontof achi worker-or-distriet-official of the oppesite sex:

If the nature of the allegations is such that it may be necessary for the student to remove any of his or her
clothing in order for the child protective services worker to verify the allegations, the school nurse or other
district medical personnel must be present during that portion of the interview. No student may be required to
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remove his or her clothing in front of a child protective services worker or school district official of the
opposite sex.

A child protective services worker may not remove a student from Cortland Enlarged City School District
property without a court order, unless the worker reasonably believes that the student would be subject to
danger of abuse if he or she were not removed from Cortland Enlarged City School District property before a
court order can reasonably be obtained. If the worker believes the student would be subject to danger of abuse,
the worker may remove the student without a court order and without the parent’s consent.

XIII. CO-CURRICULAR ACTIVITIES CODE OF CONDUCT
Participation in co-curricular activities including all extra-curricular activities and athletics is a privilege that
commands responsibility. The purpose of the co-curricular program is to promote educational attitudes and behaviors
that will help students find success in life beyond school. Participants have a responsibility to model behaviors that
display high academic standards, leadership, sportsmanship, cooperation and service in both the school and community.

What is ana extraco-curricular activity?
AnA co-curricular activity is an official school sponsored activity that is outside the prescribed curriculum-*; an
activity that isn’t required or is not a normal part of a course of study or work.

F Extra-ewrrieular aethvities are defined asan petivite that isn't required o1 isnoet o normal part of a cowrse of

What are examples of extraco-curricular activities?
~JeiningParticipating in a club (examples include:-ski-ehib.saz:
Crew, National Honor Society and Drama Club).

Jeiniag Participating on a sports team (any sport—fall, winter, spring, and at any level—modlﬁed JV and varsuy)

Attending a-sehoolrelated function aflerhours (examples mclude sporting eventy ¢ sete)

-AttendingaParticipating in a school dance (examples include: regular school dances and formal dances)

Examples:

Activities include: dances. athletic practices, musical practices, club meetings. etc.

Events include: contests, scrimmages. performances

School-sponsored field trips will include additional trip specific standards.

What are the requirements of the code?

The code has three (3) components.
~Adl three components weigh equallyand el three compenents must-be achieved 1 order te earn eligibility for any

-extra-curricularactivity:

> Student Council, Link

Citizenship:
Participants need to
consistently demonstrate
respect to all faculty/staff,
fellow students, and property.
Participants may not receive
more than 2 referrals, with
consequences, within a ten
week marking period to
maintain eligibility.

Attendance:

Participants must be on
time and in school all day
on the day of an event*.

Academics:
Participants must pass all
of their courses or maintain
an overall quarterly passing
average of seventy (70%)
or better on report card.

*Note: (Excused) tardy
with note from parent may

enable a student to
participate.

What if onefor-nore)-of the componentsto-the eode-is not aclieved2How will a student be determined as ineligible
through academic standards?

A student will become ineligible if they are failing one or more courses and are below a seventy (70%) average for a
marking period.
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| In the event a student becomes ineligible to participate in extraco-curricular activities due to falling below a seventy
(70%) overall average on a Report Card (if they are failing one or more courses), the student will become eligible to
participate when he/she is:

e Passing all classes at the five week Progress Report

or
e Has passed all classes on Report Card
or
¢ Has an overall marking period average of seventy (70%) or better (if failing one or more courses) on the next
Report Card

What if I pass all my courses, yet I fall below a seventy overall average? In the event a student passes all of his or
her courses yet still falls below an overall quarterly average of seventy (70%), he or she will have the opportunity
] to participate in extraco-curricular activities.

What if I receive an incomplete (INC) for a course, how will it affect my eligibility and overall average?

An incomplete (INC) is calculated as a 50%. Students are encouraged to take advantage of academic assistance
and meet with his or her teacher to complete all work before the end of the marking period. If an INC is given,
students will have 5 weeks to complete the work required to receive the appropriate grade in place of the
incomplete. At the conclusion of the 5 weeks, if the student is passing the course with an overall average of a 70%,
the student is eligible to participate. A student can come off the ineligible list PRIOR to a 5 week only if the
incomplete is due to medical reasons or school related issues due to administrative decisions.

What academic avenues will be available to assist with improving my overall average? A student may take
advantage of academic assistance in the Academic Center or meet with his or her teachers when their schedule
permits

What if I fail the second quarter or fourth quarter but pass the course for the year?

As a transition between eligibility policies from this school year to the start of the 20145-20156 school year,
students that fail the fourth marking period, but pass the class for the year, will be eligible to participate in extraco-
curricular activities. This includes summer school results.

**A student can only become ineligible at a ten week Report Card. A student may be removed from the ineligible
list at the five week Progress Report if he or she is passing all courses or has a seventy (70%) overall average on
his or her next Report Card.

Administration will be in charge of notifying all students, parents, and advisers / coaches of code infractions,
ineligibility, and eligibility for students.

Activity Advisors and Coaches will be responsible for submitting accurate student rosters.
A. Academic Standards:
1. A student must pass all of their courses or maintain an overall quarterly passing average of
| seventy (70%) or better on Report Card to remain eligible to participate in extraco-curricular
activities.
2. Grades earned at the end of the school year, and summer school (when applicable), will carry
over into the fall.

B. Attendance Standards: All educational research concludes that success in the classroom is linked with
attendance; therefore students will be held accountable for all unexcused absences.

1. To ensure that unexcused absences do not occur, please be certain that for every tardy to school or
absence that a parent / guardian provides a signed written note providing the reason for the tardy or
absence to the attendance office.

2. _In order to be eligible to participate the day of aa extraco-curricular activityevent, a student must be on
time and in school for the entire day. If extenuating circumstances apply, please explain the situation
to an administrator ASAP.

Examples of excused absences include, but are not limited to: personal illness, death in the family,

religious observance, quarantine, required court appearances, attendance at health clinics or other medical

appointments for student, college visits, military obligations, impassable roads as determined by school
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transportation, absences approved in advance by the principal, and other reasons as may be approved by the
Commissioner of Education.

C. Citizenship Standards:
1. Participation in any extraco-curricular activity is a privilege earned by being a respectful citizen at
CISHS. Participants are expected to be honest, to be lawful and to maintain high standards of conduct.
1-2_ Students receiving more than 2 referrals, with consequences, during any 10-week marking period will

be ineligible for co- cumcular activities during the remainder of the 10-week perlod

Additional Expectations:
D. Membership Standards:

1. Participants will report on time for all practices and activities unless excused by the advisor/coach in
advance.

2. Participants will travel to and from events under the supervision of personnel assigned by school
administration. The advisor/coach may authorize return transportation by the student’s own parent by
signing the travel release form. An administrator with written parental permission may authorize
alternate transportation to an event, or return transportation by an adult other than the student’s
parent.

3. Participants will take care of school equipment and return it personally in a timely manner upon
leaving a team/group or at the conclusion of the season. School issued equipment shall only be used
for school sanctioned events.
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4. It is the responsibility of participants to report to their advisor/coach any injury or change in physical
condition that affects their ability to safely participate.

5. A participant must be a full-time student (i.e. a junior/senior high school student must be enrolled in

at least 5 classes plus physical education).

Participant must be in school all day, the day of the event, unless excused by a school official.

Any participant who leaves a team without both the knowledge and consent of the coach and the

Director of Athletics will not be allowed to participate in the first 25% of his/her contests in the next

sport season in which he/she participates. This penalty is the maximum to be administered. A lesser

penalty may be deemed appropriate if mitigating circumstances are found.

5 &

E. Substance Use and Abuse Standard: Participants shall show that respect for one’s health and physical
development is an integral part of daily living. Participation in co-curricular activities demands a
commitment, which involves sacrifice and dedication.

1. A participant’s possession, use, manufacturing, distribution or sale of alcohol, tobacco in any form,
marijuana, prescription medications or other controlled substances or look-alike or designer drugs is
prohibited.

2. Participants are expected to avoid or leave an establishment or location where minors are involved
with alcohol, illegal drugs or illegal activities.

3. Participants and/or parent/guardians are encouraged to confidentially approach an advisor/coach or
school officials for help with substance use problem and will be given appropriate confidential help.

Penalties (Subsection E):

Participants will be held accountable for choosing behaviors that adhere to the standards set forth in the Co-
Curricular Code of Conduct. In instances where the Co-Curricular Code of Conduct has not been met,
consequences will be imposed by the principal based on the participant’s entire school record and in
accordance with Section VI of the District Code of Conduct.

If infractions take place during school hours or at school activities or otherwise occur in a manner that provides
a basis for additional discipline, the penalties outlined below will be applied concurrently with and/or in
addition to any school or district penalties.

It is the responsibility of coaches, club advisors, the student body, athletes, and parents to ensure these code
rules are observed. Any violation of the district’s drug and alcohol policy should be reported immediately to
the principal and/or athletic director. If a violation of the co-curricular activities code of conduct occurs in
relation to use, possession, consumption, distribution of alcohol, illegal drugs and prescription or
nonprescription drugs, the following consequences will occur:

The periods of suspension from athletics and/or extra-curricular activities listed below are inclusive of any
suspension from school associated with the offense(s), including long-term suspensions (Superintendent
Hearing).

First Offense

Initial consequence:

Use./Under the Influence. and/or Possession — 21 calendar days (3 weeks}5-—seheol-days er10%ofthe
rematting-contests; whichever islonger.

Pessessien 20 schoal dayror 13%: of the romatmng contests whiehever is longer.

Distribution — 42 calendar days (6 weeks) -30-schoel-days—or-25%-of-the remaining-contests—whichever-is

longer

Second Offense

Initial consequence:

Use./Under the Influence, and/or Possession —28 calendar days (4 weeks)-30-school-days—or25% of the
rematRiRg-contests-whichever is- longer.

Possession  -10-schoeldaysor 30% of the rematning contests, whichever 1 Jonwer

Distribution — 84 calendar days (12 weeks) 60-scheol-days—-or50%of the remaininc—econtests—whicheveris
fenEer

Third Offense:
Use./Under the Influence—. Possession, and/or Distribution — One calendar year. This penalty may be
reduced by entering into a behavior contract.
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All behavior contracts must be approved by the Superintendent and be signed by the student and
parent/guardian.

Under no circumstances will a behavior contract result in a lesser period of suspension than six months.

Due Process:

Any student who violates a provision of the Co-Curricular Code of Conduct is entitled to due process
including an informal hearing with the advisor, the principal and the student’s parents, if desired. A decision
will be made within two school days following the hearing.

A student has the right to appeal the informal hearing decision to the Superintendent of Schools, then to the
School Board and then to the Commissioner of Education.

XIV. RESPONSIBILITIES OF THE ESSENTIAL PARTNERS IN EDUCATION
We recognize that the education of children is a joint responsibility of the parents and the educational community.

A. Parents

All district parents are expected to:

1. Send their children healthy, well rested and ready to learn and participate in educational programs.

2. Ensure their children attend school on time.

3. Ensure absences are excused (i.e. sickness, funeral, religious activity). Family vacations are not
excused.

4. Insist their children be dressed and groomed in a manner consistent with the student dress code.

5. Help their children understand that in a democratic society appropriate rules are required to maintain
a safe, orderly environment.

6. Know Cortland Enlarged City School rules including the District Code of Conduct and help their
children understand them.

7. Convey to their children a supportive attitude toward education and Cortland Enlarged City School
District.

8. Promote good relationships with school employees, other parents and their children’s friends.

9. Model and support student use of technology in a positive and appropriate manner.

10. Help their children deal effectively with peer pressure.

11. Inform school officials of changes in the home or health situation that may affect student conduct or
performance.

12. Provide a place for study and ensure homework assignments are completed.

13. Read notices from the school and communicate with teachers or others regarding questions about
school programs or student’s progress.

14. Participate in parent-teacher-student conferences and other school events.

15. Inform school officials of changes in residency in a timely manner.

B. Teachers

All district teachers are expected to:

1.

2.

3.
4.
5

Promote a safe, orderly, stimulating and positive school environment that supports active teaching
and learning.
Establish and maintain a climate of mutual respect, civility and dignity, which will strengthen
students’ self-concept and promote confidence to learn.
Communicate with students, parents and other teachers concerning student growth and achievement.
Be prompt and prepared to teach.
Know Cortland Enlarged City School District and NYS policies and rules, including the District Code
of Conduct, and enforce them in a fair and consistent manner.
Model and support student use of technology in a positive and appropriate manner.
Communicate the following to students and parents:

a. Course objectives and requirements

b. Marking/grading procedures

c. Assignment deadlines

d. Expectations for students

e. Classroom discipline plan
Be free from retaliation when, in good faith, the teacher reports or assists in the investigation of
harassment, bullying and/or discrimination.

C. Counselors, School Psychologists, Social Workers
All counselors are expected to:
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6
7.
8.
9.
10. .

11.

Promote a safe orderly, stimulating and positive school environment that supports active teaching and
learning.

Know Cortland Enlarged City School District and NYS policies and rules, including the District Code
of Conduct, and enforce them in a fair and consistent manner.

Model and support student use of technology in a positive and appropriate manner.

Assist students in coping with peer pressure and emerging personal, social and emotional problems.
Initiate teacher/student/counselor conferences and parent-teacher/student/counselor conferences, as
necessary, as a way to resolve problems.

Regularly review with students their educational progress and career plans.

Provide information in a timely manner to assist student with career planning,

Encourage students to benefit from the curriculum and co-curricular programs.

Communicate with students, parents and other teachers concerning student growth and achievement.
Be free from retaliation when, in good faith, the employee reports or assists in the investigation of
harassment, bullying and/or discrimination.

Maintain confidentiality in accordance with federal and state law.

12.

13,
14.

16.

Provide information to assist students with career planning.

Encourage students to benefit from curriculum and extracurricular programs.

_Make known to students and families the resources in the community that are available to meet their

needs.

Participate in school-wide efforts to provide adequate supervision in all school spaces.

Address issues of harassment or any situation that threatens the emotional or physical health or safety
of any student. school emplovee. or any person who is lawfully on school property or at a school
function.

17. Address personal biases that may prevent equal treatment of all students.

D. Non-Instructional/Support Staff
All Non-Instructional/Support Staff are expected to:

1.

2,

2=

Promote a safe, orderly, stimulating and positive school environment that supports active teaching
and learning.

Know Cortland Enlarged City School District and NYS policies and rules, including the District Code
of Conduct, and enforce them in a fair and consistent manner.

Model and support student use of technology in a positive and appropriate manner.

Maintain a climate of mutual respect and dignity, which will strengthen students’ self-concept and
promote confidence to learn.

Be prompt and prepared to execute assigned duties.

6. _Be free from retaliation when, in good faith, the employee reports or assists in the investigation of

harassment, bullying and/or discrimination.

_ Participate in school-wide efforts to provide adequate supervision in all school spaces.

Address issues of harassment or any situation that threatens the emotional or physical health or safety

9.

of any student. school employee. or any person who is lawfully on school property or at a school
function.
Address personal biases that may prevent equal treatment of all students.

E. Administrators
All Administrators are expected to:

1.

2.

Promote a safe, orderly, stimulating and positive school environment that supports active teaching
and learning.

Know Cortland Enlarged City School District and NYS policies and rules, including the District Code
of Conduct, and enforce them in a fair and consistent manner.

Model and support student use of technology in a positive and appropriate manner.

Ensure that students, staff and parents have the opportunity to communicate regularly with the
Administrator and approach the Administrator for redress of grievances.

Evaluate on a regular basis all instructional programs.

Support the development of and student participation in appropriate co-curricular activities.

Be responsible for implementing and enforcing all Board policies and the Code of Conduct and for
ensuring that all cases are resolved promptly and fairly.

Maintain a climate of mutual respect and professionalism.

Be free from retaliation when, in good faith, the administrator reports or assists in the investigation of
harassment, bullying and/or discrimination.
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XV.

F. Superintendent
The Superintendent is expected to:

1. Promote a safe, orderly, stimulating and positive school environment that supports active teaching
and learning.

2. Know Cortland Enlarged City School District and NYS policies and rules, including the District
Code of Conduct, and enforce them in a fair and consistent manner.

3. Model and support student use of technology in a positive and appropriate manner.

4. Review with district administrators the policies of the Board of Education and State and Federal laws
relating to school operations and management.

5. Inform the Cortland Enlarged City School District Board about educational trends relating to student
discipline.

6. Work to create instructional programs that minimize problems of misconduct and are sensitive to
student and teacher needs.

7. Work with district administrators to implement and enforce the Board Policies and the Code of
Conduct and to ensure that all cases are resolved promptly and fairly.

8. Ensure a reporting form will be available in this code and on all CECSD schools’ websites. The
district will ensure that the process of reporting discrimination or harassment including bullying is
clearly explained.

9. Be free from retaliation when, in good faith, the Superintendent reports or assists in the
investigation of harassment, bullying and/or discrimination.

G. Board of Education
The Board of Education is expected to:

1.

6.

Collaborate with student, teacher, administrator and parent organizations, CECSD safety personnel and
other school district personnel to develop a Code of Conduct that clearly defines expectations for the
conduct of students, school district personnel and visitors on school property and at school district
functions.

Know Cortland Enlarged City School District and NYS policies and rules, including the District Code of
Conduct, and enforce them in a fair and consistent manner and review and adopt at least once each year.
Model and support student use of technology in a positive and appropriate manner.

Ensure publication of Code of Conduct in student registration materials, student, parent and employee
handbooks, and posted on the district’s website.

Ensure a reporting form will be available in this code and on all CECSD schools’ websites. The district
will ensure that the process of reporting discrimination or harassment including bullying is clearly
explained.

The Board may receive an annual report regarding incidents related to and reported regarding harassment,
including bullying.

H. The Dignity Act Coordinator

The Dignity Act Coordinator is expected to:

Ik

2
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Promote a safe, orderly and stimulating school environment, supporting active teaching and learning for

all students regardless of actual or perceived race, color. weight, national origin. ethnic group. religion.
religious practice, disability, sexual orientation, gender or sex.

Oversee and coordinate the work of the district-wide and building-level bullying prevention committees.
Identify curricular resources that support infusing civility in classroom instruction and classroom

4.

management; and provide guidance to staff as to how to access and implement those resources.
Coordinate, with the Professional Development Committee, training in support of the bullying prevention

S.

6.

committee.
Be responsible for monitoring and reporting on the effectiveness of the district’s bullying prevention

policy.
Address issues of harassment or any situation that threatens the emotional or physical health or safety of

7.

any student. school emplovee. or any person who is lawfully on school property or at a school function.
Address personal biases that may prevent equal treatment of all students and staff.

SCHOOL EMPLOYEE DRESS CODE

All school employees are expected to give proper attention to personal cleanliness and to dress appropriately for
work and school sponsored functions. School employees should exemplify and reinforce acceptable attire, and help
students develop an understanding of appropriate appearance in the educational setting. It is expected that CECSD
staff set a professional tone by modeling appropriate dress.
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XVI.

All school employee’s dress, grooming and appearance, shall:

1. Not consist of inappropriate garments that disrupt the educational process, such as brief or revealing
clothing.

2. Not include items that are vulgar, obscene, libelous, or that denigrate others on account of actual or
perceived race, color, religion, ethnic group, national origin, gender (including gender identity and
expression), weight, sexual orientation, religious practice or disability.

3. Not promote and/or endorse the use of alcohol, tobacco, or illegal drugs and/or encourage other illegal or
violent activities.

School employees who violate the school employee’s dress code shall be required to modify their appearance by
covering or changing the offending item immediately. Any school employee who refuses to do so shall be subject to
disciplinary measures in accordance with the contract.

SCHOOL EMPLOYEES LANGUAGE CODE
School employees are expected to use appropriate and acceptable language at all times. This language should
exemplify and reinforce professional standards.

School employees shall not engage in language that is:
1. Considered a threat of violence: An expression of intention to inflict emotional or physical injury or
damage.
2. Considered abusive or humiliating.
3. Considered indecent: Language that is grossly, unseemly or offensive to manners or morals,
4. Considered obscene.

. SCHOOL EMPLOYEE HARASSMENT CODE

School employees shall not engage in harassment of any kind. All school employees shall conduct themselves in
accordance with Board Policies 6190, 6191 and 7511 (Sex Discrimination and Sexual Harassment, Sex
Discrimination and Sexual Harassment of Students and Harassment & Discrimination).

XVIILVISITORS TO THE SCHOOL

XIX.

The Board encourages parents and other district citizens to visit the district’s school and classrooms to observe the
work of students, teachers and other staff. However, schools are a place of work and learning; therefore, certain
limits must be set for such visits. The Building Principal is responsible for all persons in the building and on the
grounds. For these reasons, the following rules apply to visitors to Cortland Enlarged City School District property:

1. Anyone who is not a regular staff member or student of the school or program will be considered a visitor.

2. All visitors to the Cortland Enlarged City Schoo! District facility must report to the main office upon
arrival at the school. There they will be required to provide appropriate identification which will be
verified prior to access. Visitors will sign the register and will be issued a visitor’s identification badge,
which must be worn at all times while in the school or on school grounds. The visitor must return to the
main office before leaving and sign out.

3. Visitors attending Cortland Enlarged City School District functions that are open to the public, such as
parent-teacher organization meetings or public gatherings, during school hours, will be issued a visitor’s
identification badge, which must be worn at all times while in the school or on school grounds. The
visitor must return to the main office before leaving the building and sign out.

4. Parents or citizens are welcome to visit a classroom while school is in session but are required to arrange
such visits at least 24 hours in advance with the classroom teacher(s), so that class disruption is kept to a

5. Parents/guardians are expected to make an appointment to discuss individual student matters with a
teacher and are not to take class time for this purpose.

6. All other visitors are expected to make an appointment with staff member outside of his/her instructional
time.

7. Any unauthorized person on school property will be reported to the main office or Principal/Designee.
Unauthorized persons will be asked to leave. Law enforcement may be called if the situation so warrants.

8. All visitors are expected to abide by the rules for public conduct on Cortland Enlarged City School
District property contained in this Code of Conduct and other Board of Education policies.

PUBLIC CONDUCT ON SCHOOL PROPERTY

The Cortland Enlarged City School District is committed to providing an orderly, respectful environment that is
conducive to learning. To create and maintain this kind of an environment, it is necessary to regulate public conduct
on Cortland Enlarged City School District property and at all school-sponsored functions.
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The restrictions on public conduct on Cortland Enlarged City School District property and at all school-sponsored
functions contained in this code are not intended to limit freedom of speech or peaceful assembly. Cortland Enlarged
City School District recognizes that free expressions are indispensable to the objectives of the district. The purpose
of this code is to maintain public order and prevent abuse of the rights of others.

School visitation assumes a commitment on the part of the visitor to exhibit integrity and positive ethical behavior
toward all persons. The behavior of visitors, teachers or students is expected to reflect respect for all rules and
policies in effect in the classrooms, the school buildings and at all school-sponsored functions.

A. Expected Conduct
All visitors, staff and students shall:

54 g= I B B

Exhibit integrity and positive ethical behavior towards all persons.

Follow the directions and accept the decisions of school personnel.

Promote good sportsmanship by demonstrating self-control and respect for others at all times.
Be supportive of all participants.

Use language and/or wear clothing that is non-disruptive and appropriate for the function.

B. Prohibited Conduct
No visitor, staff or student, either alone or with others, shall:

1.
2.

3.

oo

10.
11.

12.

13.

14.

15.
16.

17.
18.
19.

20.

Intentionally intimidate, harass or injure any person or threaten to do so.

Intentionally damage or remove district or personal property, or use district property for other than
intended use.

Disrupt the orderly conduct of classes, Cortland Enlarged City School District programs or other Cortland
Enlarged City School District activities.

Wear clothing or materials on Cortland Enlarged City School District grounds or at Cortland Enlarged
City School District functions that are obscene, advocate illegal action, appear libelous, obstruct the rights
of others or are disruptive to the educational programs.

Diseriminate Intimidate. harass or discriminate against any person on the basis of actual or perceived race,
color, nationality, religion, religious practice, age, sex, marital status, weight, gender (including gender
identity and expression), sexual orientation or disability.

Enter any portion of the Cortland Enlarged City School District premises without authorization or remain
in any building or facility after it is normally closed.

Obstruct the free movement of any person on school property or at any school sponsored functions unless
otherwise authorized to do so.

Violate the traffic laws, parking regulations or other school restrictions on vehicles.

Possess, consume, sell, manufacture, distribute or exchange alcoholic beverages, controlled substances or
any synthetic versions (whether or not specifically illegal or labeled for human consumption), or be under
the influence of either on Cortland Enlarged City School District property or at a Cortland Enlarged City
School District function.

Use tobacco or electronic cigarettes in school, on school grounds or at school sponsored functions.

Possess or use firearms or other weapons including but not limited to air guns, pistols, rifles, shotguns,
ammunition, explosives, box cutters, knives, gas canisters, in or on school property or at school functions,
except in the case of law enforcement officers or except as specially authorized by Cortland Enlarged City
School District.

Possess illegal sprays, sprays in illegal canisters, in or on school property or at a school function, except in
the case of law enforcement officers or except as specifically authorized by Cortland Enlarged City School
District.

Loiter on or about Cortland Enlarged City School District property or at school sponsored functions.
Distribute or post printed or written matter for non-school activities without prior approval by the
principal.

Gamble on Cortland Enlarged City School District property or at school sponsored functions.

Refuse to comply with any request of identifiable Cortland Enlarged City School District staff performing
their duties.

Willfully incite others to commit any of the acts prohibited by this code.

Use language and/or gestures that are obscene, abusive, sexual or indecent.

Violate any Federal or State statute, local ordinance or Board policy while on Cortland Enlarged City
School District property or while at a school sponsored function.

Bring unauthorized pets onto'school property.

C. Penalties and Procedures
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Persons who violate any of the provisions of these rules shall be subject to the following penalties and
procedures:

1.

2.

A verbal waming may be issued to modify their appearance, language or behavior.

Immediate surrender of any prohibited spray or weapon to the authorized school official is expected and
appropriate legal action will be initiated. In all cases where legal or illegal chemical sprays are used on
school district property appropriate legal action will be initiated. In all cases where legal or illegal
chemical sprays are used on school district property appropriate law enforcement agencies will be
notified.

Authorization, if any, to remain on Cortland Enlarged City School District grounds or at the Cortland
Enlarged City School District function shall be withdrawn. The person in violation shall be directed to
leave the premises. Refusal to leave shall result in ejection. If necessary, law enforcement officials will
be called to assist in this ejection. Law enforcement agencies will be called if illegal behavior is
suspected.

A student shall be subject to disciplinary action as the facts of the case may warrant, including: warning,
reprimand, loss of privileges, probation or suspension as prescribed by section 3214 of the Education Law
and he/she shall be subject to ejection.

A faculty member shall be subject to: warning, ejection, reprimand, suspension and/or other disciplinary
action as prescribed by and in accordance with section 3020-a of the Education Law if applicable.

A staff member in the classified service of the civil service shall be subject to the penalties and procedures
prescribed in section 75 of the Civil Service Law and are subject to: warning, ejection, reprimand and/or
suspension.

A staff member other than one described in subdivisions 5 and 6 shall be subject to: warning, ejection,
reprimand, dismissal, suspension without pay or censure.

D. Enforcement

1.

Any school personnel witnessing a violation of the Public Conduct on School Property Code shall address
the situation and/or immediately refer the situation to an appropriate school official, i.e.; principal, coach,
or other person in a supervisory capacity.

The Superintendent and designee shall be responsible for enforcing the conduct required by this code.
The Superintendent may designate other Cortland Enlarged City School District staff who are authorized
to take action consistent with the code.

XX. DISSEMINATION AND REVIEW
A. Dissemination of Code of Conduct
The Board will work to ensure that the community is aware of this Code of Conduct by:

1.
2.

3.

4.

5.
6.

Providing copies of a summary of the code to all students at the beginning of each academic year.
Providing a summary of the Code of Conduct written in plain language to all parents of district students at
the beginning of the academic year and making this summary available upon request.

Notifying all employees of annual revisions of the code and making a copy of the code available upon
request.

Providing all new employees with a copy of the current Code of Conduct when they are first hired by the
district.

Providing new students with a copy of the Code of Conduct through the Central Registration process.
Posting the complete code of conduct on the Cortland Enlarged City School District’s website.

On an annual basis, the Code of Conduct will be publicized and explained to all students and distributed in
writing, to parents and guardians of students. A copy of the code will be filed in each school building, where it
will be available for review by any individual and placed on the Cortland Enlarged City School District’s
Website.
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Name of Student Searched:

Age:

Grade:

The District will sponsor an in-service education program for all Cortland Enlarged City School District staff
members to ensure the effective implementation of the Code of Conduct. The Superintendent may solicit the
recommendations of the district staff, particularly teachers and administrators, regarding in-service programs
pertaining to the management and discipline of students,

The Board of Education will review this Code of Conduct every year and update it as necessary.
An advisory committee will be established annually to assist in reviewing the code and the district’s response to
Code of Conduct violations. The committee will be made up of representatives of student, teacher,

administrator, and parent organizations, school district safety personnel and other school district personnel.

Before making any revisions to the code, the Board will hold at least one public hearing at which school
personnel, parents, students and any other interested party may participate.

The Code of Conduct and any amendments to it will be filed with the Commissioner of Education no later than
30 days after adoption.

Student Search Documentation
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Name of Informant(s):

Person conducting search:

Witness(es) to search:

Location of search:

Reason for search:

Purpose of search (items being sought):

Type or scope of search:

Results of search (items found):

Disposition of items found:

Student's reaction to search:

Time, manner and results of parental notification:

Staff member who completed the search:

Signature

Witness (if applicable):

Signature

Original - Administrator
Yellow - Student Cumulative Folder
cc: Superintendent

Date:

Date:

Teacher Removal of Disruptive Student

Name of student:

Name of teacher:
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Date of removal:

Reason for removal:

Date and time of Principal notification:

Date parents notified of removal:

Date of informal conference:

Administrative decision:
Removal upheld: Removal set aside:

Alternate Education arranged: Yes No

Suspension imposed:
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HARASSMENT OR INTIMIDATION (BULLYING) REPORTING FORM

Directions: Harassment and intimidation (bullying) are serious and will not be tolerated. This is a form to report alleged harassment
and intimidation (bullying) that occurred on school property; at a school-sponsored activity or event off school property; on a school
bus; or on the way to and/or from school, in the current school year. If you are a student victim, the parent/guardian of a student
victim, or a close adult relative of a student victim, or a school staff member and wish to report an incident of alleged harassment or
intimidation (bullying), complete this form and return it to the Principal at the student victim's school. Contact the school for
additional information or assistance at any time.

Harassment and bullying shall mean the creation of a hostile environment by conduct or by threats, intimidation or abuse, including
cyberbullying, that: (a) has or would have the effect of unreasonably and substantially interfering with a student's educational
performance, opportunities or benefits, or mental, emotional or physical well-being; or (b) reasonably causes or would reasonably
be expected to cause a student to fear for his or her physical safety; or (c) reasonably causes or would reasonably be expected to
cause physical injury or emotional hamm to a student; or (d) occurs off school property and creates or would foreseeably create
a risk of substantial disruption within the school environment, where it is foreseeable that the conduct, threats, intimidation or
abuse might reach school property. Acts of harassment and bullying shall include, but not be limited to, those acts based on a
person's actual or perceived race, color, weight, national origin, ethnic  group, religion, religious practice, disability, sexual
orientation, gender or sex. For the purposes of this definition the term "threats, intimidation or abuse” shall include verbal and non-
verbal actions. Cyberbullying” shall mean harassment or bullying as defined above where such harassment or bullying occurs
through any form of electronic communication

Today's date: / / School;
Month Day Year

School System:

PERSON REPORTING INCIDENT Name:

Telephone: E-mail;

Place an Xiin the appropriate box: O Student O Parent/guardian O Close adult relative O School Staff

1. Name of student victim: Age:
(Please print)
2. Name(s) of alleged offender(s) (If known): (Please priny) Age School Is he/she a student?
{if known)

OYes QNo
QYes 0INo
OYes ONo

3. On what date(s) did the incident happen?:

/ / / / / /
Month Day Year Month Day Year Month Day Year

4. Where did the incident happen (choose all that apply)?

Q) On school property O At a school-sponsored activity or event off school property
U On a school bus Q On the way to/from school*

5. Place an X next to the statement(s) that best describes what happened (choose all that apply):

QI Hitting, kicking, shoving, spitting, hair pulling, or throwing something

Q) Getting another person to hit or harm the student

Q Teasing, name-calling, making critical remarks, or threatening, in person or by other means
O Demeaning and making the victim of jokes

0 Making rude and/or threatening gestures

Q2 Excluding or rejecting the student

Q1 Intimidating (bullying), extorting, or exploiting

Q Spreading hammful rumors or gossip

Q Other (specify)




6. What did the alleged offender(s) say or do?

(Attach a separate sheet if necessary)

7. What are the circumstances under which this (bullying) occurred?

{Attach a separate sheet if necessary)

8. Did a physical injury result from this incident? Place an X next to one of the following:
O No Q Yes, but it did not require medical attention Q Yes, and it required medical attention

9. If there was a physical injury, do you think there will be permanent effects? O Yes O No
10. Was the student victim absent from school as a result of the incident? 3 Yes O No

If yes, how many days was the student victim absent from school as a result of the incident?

11. Is there any additional information you would like to provide?

(Attach a separate sheet if necessary)

Signature: Date:

Administrative Use:
What response/action was taken in regard to this matter?

8:\Support Programs\Code of Conduct\2014 2015 COC\14 15 COC accepted.doc

This form is to be confidentially maintained in accordance with the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g.
Cortland Enlarged City School District 8-2014
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"Commiitted to Excellence"

Enlarged City School District

TO: Superintendent of Schools
FROM: Francis Zaryski

DATE: August 7, 2015

RE: New Meal Prices

In order to run a food service program that does not rely on the general fund for financial support it is essential to bring the
price of the meals served in line with the current costs. It is also mandatory as part of the National School Lunch and Breakfast
Program, that schools that do not meet minimum pricing requirements set by the USDA increase prices yearly for paid student
meals. If districts do not currently charge more than $2.70 for a student lunch, prices must be raised by a minimum of ten
cents. It is with these requirements and costs in mind, that | am suggesting the following price increases for the 2015/2016
school year.

Breakfast: no change New Cost: $1.25
Lunch:

K-6 .10 cents New Cost: $1.65

7-12 .10 cents New Cost: $1.85

It is this increase that will secure the future of a successful program.

Thank you,

Francis Zaryski

School Lunch Manager
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CORTLAND ENLARGED CITY SCHOOL DISTRICT
Board of Education Annual Organizational Meeting — Tuesday, July 7, 2015 at 7:00 p.m.
Kaufman Center, 1 Valley View Drive, Cortland NY

The Organizational Meeting of the Board of Education was held on Tuesday, July 7, 2015 at the Kaufman Center,
1 Valley View Drive, Cortland, New York.

Present: Ms. Melissa Davis-Howard, Ms. Christine Gregory, Ms. Janet Griffin, Ms. Judith Murphy, Mr.
John Natoli, Mr. Daniel Sidebottom and Ms. Alane Van Donsel

Also Present: Mr. Michael Hoose, Superintendent of Schools; Ms. Judi Riley, Assistant Superintendent for
Pupil and Personnel Services; Ms. Kristie Bliss, Director of Curriculum and Instruction; Ms. Kimberly Vile,
Director of Business Services; and Ms. Alicia Zupancic, Clerk

CALL TO ORDER and PLEDGE OF ALLEGIANCE: Ms, Zupancic called the meeting to order at 7:00
p-m., and the Pledge of allegiance was recited.

NEW BUSINESS:

a.

Administration of Qath of Office

1.) Administration of Oath of Office to Newly Elected Board Member Ms. Christine Gregory and re-
elected board members Alane Van Donsel and Melissa Davis-Howard.

2.) Administration of Oath of Office to Superintendent of Schools, Mr. Michael J. Hoose.

Election of Officers and Administration of Oath of Office:

1.) Nominations for President: Ms. Zupancic called for nominations for Board President for the 2015-
16 school year. Ms. Griffin nominated Ms. Davis-Howard. There were no further nominations.
RESOLVED, to elect Ms. Melissa Davis-Howard as President of the Board of Education for
the 2015-2016 school year.

Moved by Ms. Griffin, Seconded by John Natoli Discussion: none.
Final Vote: Yes — 6, No — 0. Motion Carried

2.) Administration of Oath of Office to re-elected School Board President, Ms. Melissa Davis-Howard.
Ms. Zupancic turned the meeting over to the newly re-elected President, Ms. Davis-Howard. She
asked for nomination for Vice-President.

3.) Nominations for Vice President: Mr, Natoli nominated Ms. Griffin. There were no further
nominations.

RESOLVED, to elect Ms. Janet Griffin as Vice-President of the Board of Education for the
2015-2016 school year.
Moved by Mr. Natoli, seconded by Ms. Murphy Discussion: none.
Final Vote: Yes -6, No — 0. Motion Carried.
4)) Administration of Oath of Office to re-elected School Board Vice President, Ms. Janet Griffin.

Appointment of Officers:
1.) Clerk of the Board — Ms. Alicia Zupancic
2.} District Treasurer — Ms. Andrea Herzog-O’Hara
3.) Deputy Treasurer — Ms. Andrea Davis
4.) Tax Collector — Ms. Andrea Herzog-O’Hara
5.) Claims Auditor — Mr. Thomas Ruane
6.) Deputy Claims Auditor — Ms. Andrea Davis
SUGGESTED RESOLUTION: RESOLVED to appoint the above officers for the 2015-16
school year as presented.
Moved by Mr. Natoli, seconded by Mr. Sidebottom Discussion: none.
Final Vote: Yes —7, No — 0. Motion Carried.

Other Appointments:

1.) Central Treasurer for Extra-Curricular Activity Funds — Ms. Sherry Timmons

2.) Chief Faculty Advisor for Extra-curricular Activity Funds — Mr. Kevin Cafararo

3.) Insurance Agent of Record — William Street, Eastern Shore Association Insurance (NYSIR)
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4.) District Independent Auditor - Raymond F. Wager, CPA

5.} District Internal Auditor — D’ Arcangelo & Co., LLP

6.) School Attorneys — Hogan, Sarzynski, Lynch, DeWind, and Gregory LLP

7.) School Physician - Dr. Robert Castellanos

8.) Records Management Officer — Ms. Kimberly Vile

9.) Records Access Officer — Ms. Judi Riley

10.) Title IX/Section 504/ADA Compliance Officer — Ms. Judi Riley

11.) District Representative on Coop. Health Insurance Board of Directors — Ms. Kimberly Vile
12.) District Representative on Coop. Workmen’s Comp. Board of Directors — Ms. Kimberly Vile
13.) Attendance Officer — Ms. Judi Riley

14.) Board of Education Audit Advisory Committee: Ms. Davis-Howard, Ms. Griffin, and Ms. Murphy
15.) Board of Education Policy Committee: Mr. Natoli, Ms. Griffin, and Ms. Gregory

16.) Board of Education Facilities Committee: Ms. Van Donsel, Ms, Davis-Howard, and Mr. Sidebottom
17.) CSE/CPSE Committee/Subcommittee Members as submitted
18.) State Education Department Impartial Hearing Officer List as submitted with automatic addition or
deletion of future recommendations from SED
19.) Clerk for Impartial Hearings — Ms. Kendra Foster
20.) Designated SAVE Official, Residency Appeals Officer, Homeless Liaison, and Dignity Act
Coordinator — Ms. Judi Riley
21.) Designated Medicaid Compliance Officer — Ms. Kimberly Vile
22.) School Purchasing Agent — Ms. Kimberly Vile
23.) Asbestos (LEA) Designee — Mr. Robert Martin
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the
Superintendent of Schools, to approve the above appointments as presented.
Moved by Ms. Griffin, seconded by Mr. Sidebottom Discussion: none.
Final Vote: Yes -7, No — 0. Motion Carried.

e. Designations:
1.) Official Depository for Funds
SUGGESTED RESOLUTION: WHEREAS, it is provided that the Board of Education of
Cortland Enlarged City School District shall designate by written resolution the banks or trust
companies in which the collectors and treasurer shall deposit the monies coming into their
hands by virtue of their office,
NOW, THEREFORE, BE IT RESOLVED, that the J.P. Morgan Chase, First Niagara Bank,
First National Bank of Dryden, NBT Bank and Tompkins Trust be and they are hereby
designated as depositories in which the tax collector, treasurer, and extracurricular and School
Store treasurer shall deposit all monies coming into their hands by virtue of their offices.
Moved by Mr. Natoli, seconded by Ms. Murphy Discussion: none.
Final Vote: Yes — 7, No — 0. Motion Carried.

2)) CAPCO Service Agreements
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the
Superintendent of Schools, to approve the Lease and Service Agreements with Cortland
County Community Action Program, Inc. to provide CAPCO Head Start the use of one (1)
classroom at Smith Elementary, one (1) classroom at Parker Elementary and one (1) classroom
at Randall Elementary as presented.
Moved by Ms. Griffin, seconded by Ms. Gregory Discussion: none.

Final Vote: Yes -7, No — 0. Motion Carried.
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3)

4.)

Set Board Meeting Dates
SUGGESTED RESOLUTION: RESOLVED by the Board of Education of the Cortland
Enlarged City School District, County of Cortland, New York, to approve the Board meetings
for the 2015-16 school year be held on the second and fourth Tuesday’s of the month,
September through June, at 7:00 p.m., with the following exceptions: one meeting in
November (third Tuesday), December and June on the second Tuesday of the month, and the
second April, 2016 meeting will be held on the third Monday and coincide with the BOCES
Administrative Budget Vote. Summer meetings (July and August) and Special Meetings will
be called and held in accordance with State Education Law.

Moved by Mr. Sidebottom, seconded by Ms. Van Donsel Discussion: none.

Final Vote: Yes — 7, No — 0. Motion Carried.

Official Newspaper
SUGGESTED RESOLUTION: RESOLVED to appoint the Cortland Standard as the official
newspaper for the District.

Moved by Ms. Griffin, seconded by Ms. Gregory Discussion: none

Final Vote: Yes — 6, No — 1. Motion Carried.

f. Authorizations:

1.)
2)

3)
4.)

The Superintendent of Schools, or designee, to certify payrolls

The Superintendent of Schools, or designee, to approve attendance at all conferences, conventions,

workshops, and related education activities

The Superintendent of Schools authorized to seek external grant funds

Establishment of petty cash funds: Establishment of ten petty cash funds:

e one (1) in the amount of $500 under the direction of Executive Secretary to Director of Athletics

e two (2) in the amount of $150 each under the direction of Secretary to the Business Official
(District Office)

e three (3) in the amount of $100 each under the direction of Executive Secretary to the JSHS
Building Principal (High School), Executive Secretary to Principal of Barry School and
Executive Secretary to Elementary Summer School

o four (4) in the amount of $75 each under the direction of Executive Secretary to Principal of
Parker School, Executive Secretary to Principal of Randall School, Executive Secretary to
Principal of Smith School, Executive Secretary to Principal of Virgil School

The School District Treasurer to sign checks

The Director of Business Services to approve budget transfers up to $10,000 and the Superintendent

of Schools to approve budget transfers $10,001 to $35,000

The Director of Business Services to invest available funds

The Superintendent of Schools to make appointments between Board meetings

The Superintendent is authorized to sigh Memoranda of Understanding and/or Agreement following

pre-discussion with the Board

10.) The Superintendent of Schools to appoint Board of Registration/Elections Inspectors if those

approved by the Board cannot serve

11.) The Superintendent of Schools to appoint Impartial Hearing Officer at the maximum local rate of

$100.00 per hour

12.) Authorization of Deputy Treasurer to sign Checks in Absence of Treasurer
13.) Tax Collection Periods
14.) Approval of Affordable Care Act Compliance Resolution

SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the
Superintendent of Schools, to approve the above authorizations as presented.
Moved by Ms. Griffin, seconded by Ms. Murphy Discussion: none.
Final Vote: Yes — 7, No — 0. Motion Carried.
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g. Bonding of Personnel:

1.)
2)
3)
4)
5)
6.)
7)
8.)
9.

District Clerk

District Treasurer

Deputy Treasurer

Senior Account Clerk

District Central Treasurer for Extra-Curricular Activity Funds

Internal Claims Auditor

Deputy Internal Claims Auditor

Superintendent

Director Business Services

SUGGESTED RESOLUTION: RESOLVED, to approve Faithful Performance Blanket

Bonding for the list as stated above.
Moved by Ms, Griffin, seconded by Mr. Sidebottom Discussion: none.
Final Vote: Yes —7, No - 0. Motion Carried.

h. Other Items:

1)

2)

3)

4)

Re-adoption of all policies and bylaws in effect at the end of the previous year
SUGGESTED RESOLUTION: RESOLVED, to re-adopt of all policies and bylaws in effect at
the end of the previous year.

Moved by Mr. Sidebottom, seconded by Ms. Murphy Discussion: none.

Final Vote: Yes- 7, No - 0. Motion Carried

Mileage Reimbursement Rate

SUGGESTED RESOLUTION: RESOLVED, to adopt the published IRS Mileage Rate.
Moved by Ms. Murphy, seconded by Mr. Natoli Discussion: none.
Final Vote: Yes —7, No - 0. Motion Carried.

Certification of Principal Lead Evaluators — School Year 2015-16
SUGGESTED RESOLUTION: The Annual Professional Performance Review (APPR)
regulations of the Board of Regents provides that, in order to be certified as principal
evaluators, administrators must be trained in the nine elements of APPR required by NYSED.
By virtue of the fact of having participated in the Principal Evaluator Training provided by
the OCM BOCES Network Team, which included the required components, the following
people are considered as Certified Principal Evaluators for the 2015-2016 School Year:
Michael Hoose, Superintendent of Schools, and Judi Riley, Assistant Superintendent for Pupil
and Personnel Services.

Moved by Mr. Natoli, seconded by Ms. Griffin Discussion: none

Final Vote: Yes—7,No —0. Motion Carried.

Certification of Teacher Lead Evaluators — School Year 2015-16

SUGGESTED RESOLUTION: The Annual Professional Performance Review (APPR)
regulations of the Board of Regents provides that, in order to be certified as lead evaluators,
administrators must be trained in the nine elements of APPR required by NYSED.

By virtue of the fact of having participated in the Lead Evaluator Training provided by the
OCM BOCES Network Team, which included the required components, the following people
are considered as Certified Teacher Lead Evaluators for the 2015-2016 School Year:
Kenneth Brafman, 9-10 Principal

Kevin Cafararo, 7-8 Principal

Jeff Johnson, Director Athletics/PE

Lisa Kaup, Virgil Elementary Principal

Cliff Kostuk, Randall Elementary Principal

Joseph Mack, Secondary Education Coordinator

Judi Riley, Assistant Superintendent for Pupil and Personnel Service

Angela Wanish, Smith Elementary Principal
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3.

e Kevin Yard, Parker Elementary Principal

¢ John Zarcone, 11-12 Principal

e Kiristie Bliss, Director of Curriculum and Instruction
Moved by Ms. Griffin, seconded by Ms. Gregory Discussion: none.
Final Vote: Yes -7, No—0. Motion Carried.

COMMUNICATIONS and RECOGNITION:

a.
b.

Audience Participation — There were no requests to address the Board.

Board Member Reports

1.) BOE Audit Committee June 29, 2015 Meeting — Ms. Davis-Howard reported that they reviewed the
internal audit report. Payroll will be looked at. The report is still a draft.

2.) BOE Policy Committee Report on June 25 and July 2, 2015 Meetings — Mr. Natoli reported that the
committee is in the 7000’s and moving along quickly. There is discussion on public use of the track
located at the high school. Mr. Hoose suggested putting together a committee of people to include
community members to discuss the track use. The next Policy Committee meeting is July 8, 2015 at
the Kaufman Center at 8:30 a.m.

3.) BOE Facilities Committee — Mr. Hoose reported the next Facilities meeting will be July 9, 2015 at
the Kaufman Center at 4:00 p.m. Mr. Martin reported that stage three of the construction project is
moving right along. The concern right now is locker room lockers not being ready in September and
finding an alternative to the lockers.

4.) Board Retreat — The date for the Board Retreat has been moved from July 30, 2015 to August 13,
2015, 4:00-8:00 p.m., at the Kaufman Center. The presenter will be David Little.

PRESENTATIONS - There were no presentations.

CONSENT

a.
b.

Minutes of June 22, 2015 Regular Meeting

CSE/CPSE (Committee on Special Education/Committee on Pre-school Special Education)
Recommendations 2014-15

607001420, 610394509, 607000488, 607001274, 607000770, 607001684, 607000814, 610384725, 607001281,
607000406, 607001601, 607000164, 610328934, 607001597, 607000896, 607000125, 610387779, 607001492,
610363583, 610373987, 607001825, 607001754, 607001003, 607000446, 610384726, 610360297, 607001736,
610335006, 607001614, 607001757, 607000130, 610253538, 610373394, 607001694, 610308392, 607001497,
607001521, 607000208, 607001084, 607001654, 607000008, 607000629, 607000290, 610373833, 610368224,
610375456, 610384958, 607001866, 610393956, 610350592, 607001032

CSE/CPSE (Committee on Pre-school Special Education) Recommendations 2015-16
607001512, 607001735, 607001838, 607000900, 607001110, 607000899, 607001832, 610382756, 607000897,
607001848, 607001839, 607001872, 607001068, 607001729, 607001840, 607001369, 607001678, 607001762,
607001885, 607001164, 607001881, 607001458, 607001418, 607001844, 607001014, 607000395, 607001086,
607001742, 607001564, 607001755
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to approve the Consent Items as presented.

Moved by Mr. Natoli, seconded by Ms. Griffin Discussion: none.

Final Vote: Yes -7, No - 0. Motion Carried.

OLD BUSINESS — None.

OTHER NEW BUSINESS

a.

Financial Reports: Treasurer’s Report, Trial Balance, Revenues, Intrafund Transfers, Appropriations,
Warrant, Claims Monthly Report — May 2015
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to approve Financial Reports dated May, 2015 as presented.

Moved by Mr. Sidebottom, seconded by Ms. Murphy Discussion: none.

Final Vote: Yes— 7, No - 0. Motion Carried.
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b. 1% Reading Revision to Policy 7110 Attendance
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, , and the Board of Education Policy Committee to accept the 1* Reading of proposed
changes Policy #7110 Attendance as presented:
Moved by Mr. Natoli, seconded by Ms. Griffin Discussion: none.
Final Vote: Yes —7, No — 0. Motion Carried.
Reading Revision to Policy 7618 Use of Time Out Rooms
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, and the Board of Education Policy Committee to accept the 1* Reading of proposed
changes to Policy #7618 Use of Time Out Rooms as presented:
Moved by Ms. Griffin, seconded by Mr, Sidebottom Discussion: none.
Final Vote: Yes -7, No - 0. Motion Carried.
d. 2™ Reading Revision to Policy 7421 Athletic Participation in Mixed Competition
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to accept the second reading of proposed changes to Policy #7421 Athletic Participation in
Mixed Competition, as recommended by the Director of Athletics, and the Board of Education
Policy Committee, as presented.
Moved by Ms, Griffin, seconded by Mr, Natoli Discussion: none.

Final Vote: Yes -7, No— 0. Motion Carried.

e. Acceptance of $100.00 Donation from TST BOCES for the CISHS Remembrance Garden
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to accept a donation in the amount of $100.00 from TST BOCES for the CJSHS
Remembrance Garden as presented

Moved by Mr. Natoli, seconded by Mr. Sidebottom Discussion: none.
Final Vote: Yes —7,No - 0. Motion Carried.

f.  Approval of Rental Agreement for Ice Hockey at Cortland Sports Complex, Inc.

SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to approve the continuation of the agreement with the Cortland Sports Complex, Inc. for
Cortland/Homer combined ice hockey for 2015-16, at a fee of $175 per hour, split evenly between
the two districts, as presented.

Moved by Mr. Natoli, seconded by Ms. Murphy Discussion: none.

Final Vote: Yes -7, No - 0. Motion Carried.

g. Tax Warrant Adoption
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to adopt the 2015-16 tax warrant as presented.

Moved by Mr. Sidebottom, seconded by Mr. Natoli Discussion: none.
Final Vote: Yes—7, No - 0. Motion Carried.

h. Approval of Rental/Ancillary Agreements with OCM BOCES July 1 - August 31, 2015
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to approve the Rental/Ancillary Agreement with OCM BOCES for the use of classrooms at
Cortland Jr./Sr. High School from July 1, 2015 through August 31, 2015.

Moved by Ms. Griffin, seconded by Ms. Van Donsel Discussion: none.
Final Vote: Yes —7, No — 0. Motion Carried

i. Approval of Rental/Ancillary Agreements with OCM BOCES September 1, 2015 - June 30, 2016
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to approve the Rental/Ancillary Agreement with OCM BOCES for the use of a classroom
121:) Il;e Cortland Jr./Sr. High School for Special Education from September 1, 2015 through June 30,

Moved by Mr. Sidebottom, seconded by Mr. Natoli Discussion: none.
Final Vote: Yes -7, No - 0. Motion Carried.

j. Declaration of Surplus Vehicles
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to declare three vehicles as surplus per the Surplus Vehicle memo dated June 25, 2015, as
presented.

Moved by Ms. Murphy, seconded by Ms. Griffin Discussion: none.
Final Vote: Yes — 7, No - 0. Motion Carried.

IB(
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8.

10.

11.

12.

13.

PERSONNEL ACTION
a. Approval of Personnel Resignations and Leaves
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to approve the Resignations and Leaves as presented on Resignations and Leaves Schedule
11.55.
Moved by Mr. Sidebottom, seconded by Ms. Griffin Discussion: none.

Final Vote: Yes —7, No — 0. Motion Carried.
b. Approval of Non-Instructional Personnel Appointments
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to approve the appointments for Non-Instructional Personnel as presented on Schedules of
Appointment 1147, 1148 and 1149 .
Moved by Mr. Sidebottom, seconded by Ms. Gregory Discussion: none.

Final Vote: Yes —7, No - 0. Motion Carried.
c. Approval of Administrative and Instructional Personnel Appointments
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to approve the appointments for Instructional Personnel as presented on Schedules of
Appointment 2355, 2356 and 2357.
Moved by Ms. Griffin, seconded by Mr. Natoli Discussion: none.
Final Vote: Yes —7, No - 0. Motion Carried.
d. Approval of Substitute Rates for Teachers, Teaching Assistants, Nurses, and Non-Instructional Personnel
for 2015-16
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to approve Substitute Rates for Teachers, Teaching Assistants, Nurses, and Non-
Instructional Personnel for 2015-16, as presented.
Moved by Ms. Griffin, seconded by Mr. Natoli Discussion: none.
Final Vote: Yes — 7, No - 0. Motion Carried.
e. Approval of Rates for Clock Operators and Security Personnel at Events
SUGGESTED RESOLUTION: RESOLVED, upon the recommendation of the Superintendent of
Schools, to approve Rates for Clock Operators and Security Personnel at Events for 2015-16, as
presented.
Moved by Mr. Sidebottom, seconded by Ms. Griffin Discussion: none.
Final Vote: Yes — 7, No- 0. Motion Carried.

LEADERSHIP REPORTS:

a. Director of Business Operations — Ms. Vile spoke about ACA (Affordable Care Act) tracking, She plans
to present to the Board in the near future.

b. Assistant Superintendent for Pupil and Personnel Service — None.

c. Director of Curriculum and Instruction — None.

d. Superintendent — Mr. Hoose presented the 2015 Regents Scores — Fast-Score Version.

BOARD MEMBER ACTIVITIES - Mr. Sidebottom commented on how well graduation went.
AUDIENCE PARTICIPATION: There were no requests to address the Board.
NEXT MEETING AGENDA REVIEW - 1* reading of the Code of Conduct (public hearing)

EXECUTIVE SESSION
In accordance with Public Officer’s Law Section 96, Subdivision 1, Ms. Davis-Howard called for an
Executive session at 8:05 p.m. to discuss the medical, financial, credit, or employment history of a
particular person, and to discuss potential litigation, and collective negotiations pursuant to Article 14
of the Civil Service Law,

Moved by Ms. Griffin, seconded by Ms. Gregory. Discussion: none.

Final Vote: Yes ~7, No -- 0. Motion Carried.

The Executive Session adjourned at 9:00 p.m..
Moved by Mr. Natoli, seconded by Ms. Gregory. Discussion: none.
Final Vote: Yes — 7, No— 0. Motion Carried.
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14. ADJOURNMENT

As there was no further business to discuss, Ms. Davis-Howard asked for a motion to adjourn the
Regular meeting at 9:00 p.m.

Moved by Mr. Natoli, seconded by Ms. Griffin. Discussion: none.
Final Vote: Yes —7, No—0. Motion Carried.

Ms. Alicia Zupancic, Clerk



CORTLAND ENLARGED CITY SCHOOL DISTRICT
Board of Education Special Meeting — Wednesday, July 15, 2015 at 12:00 p.m.
Kaufman Center, 1 Valley View Drive, Cortland NY

A Special Meeting of the Board of Education was held on Wednesday, July 15, 2015 at the Kaufman Center,
1 Valley View Drive, Cortland, New York.

Present: Ms. Melissa Davis-Howard, Ms. Christine Gregory, Ms. Janet Griffin, Mr. John Natoli, and Mr.
Daniel Sidebottom

Also Present: Ms. Alicia Zupancic, Clerk

Absent: Ms. Judith Murphy and Ms. Alane Van Donsel

CALL TO ORDER and PLEDGE OF ALLEGIANCE: Ms. Davis-Howard called the meeting to order at
12:07 p.m. and the Pledge of Allegiance was recited.

NEW BUSINESS:

Authorize the Superintendent of Schools to sign change orders on capital projects up to $100,000.00.
SUGGESTED RESOLUTION: RESOLVED, that the Board of Education of the Cortland Enlarged
City School District hereby authorizes the Superintendent of Schools to sign change orders on
capital projects up to $100,000.00.

Moved by Ms. Griffin, seconded by Mr. Natoli. Discussion: None

Final Vote: Yes— 5, No- 0. Motion Carried.
ADJOURNMENT:

As there was no further business to discuss, Ms. Davis-Howard asked for a motion to adjourn the
Special meeting at 12:08 p.m.

Moved by Mr. Natoli, seconded by Mr. Sidebottom. Discussion: None

Final Vote: Yes -5, No - 0. Motion Carried.

Ms. Alicia Zupancic, Clerk



H.c.

z10 | abeg

Guipying

jooyas ay} jnoybnosy|

wooy Adesay .

wooy Adesay|

_ wooy Adessy}
_ wooy Adesayy
Wo0ISSE|)

WooIsse})

sse|) [eloadg

jooyog Aiejuswalg Jawoy

ul wooJssep 31 v)S S3008 W0
SUO[EpUaILIOIaY A9ATa( 9J1ARS

JLVMS WOO0 $30089
1 (asd-s3008)i00yos algnd e ul ssej) 3908

[OOY9S / UOIEPUSLILIOIDY JUBWAIe]d

sse[) [eioads
uopesn

L0 :epel9

SSaWEH B saunbal Juapnig
a[oIya/ Jo SNy [lews

Sinoy g
“uuige
“ulige
“uuigg
‘uiwige
“ulwge
“uwpg

9

49
toneIng

wspny
:Rupqesig

UONEPUALLILIOIaY UOHEHOasURI]
S9A  ¢SeOIAIAS/SUOREPOWWIOade uojepodsuel [epads pasu Juspms sy} seoq :UOHEHIOdSUEI] [e1aads

Apream
Apieam
Aasm
Apeapm
Apoap
Apioam
Apieam
Apjeem

Aptaam

D ™ ™ M N M AN W0

S

potied

palisse|D
uoisioa(

658000209 -#dBIV

Kouanbai]

wd pt ‘SLOTLORO

spaau juawdinba Jo/pue apIyaA
Buness [eroadg

bk 9L02/10/S0 §10Z/L0/S0 aply
[enpnipul GLOZ/VL/B0 §10Z/90/20 Adesay| [euogednooQ
[enpinpUl GLOZ/PL/B0  §102/90/L0 Adesay) abenbue/yosads
[enpipu 9102/L0/S0  S10Z/L0/S0 fdesay |euogednasQ
[enpiapul 9102/L0/S0  S102/80/60 kdesay aBenbue/yosadsg
dnoso) jlews 9102Z/10/50 540Z/80/60 Adesay) abenbueyyosads
dnous) |lewsS 9102/10/50 §102/80/60 Adesay] |euonednaoQ
p+1:2h GLOZ/L/B0 GL0Z/90/L0 sse|) [eadg
p+1:ZL 9L0Z/10/S0 SLOZ/L0/SO sse|] [ejoadg
ofey 3deqgpuz ajeques 9oIMag WeIbold papuslilioddy

mainay weiboid

/ uoeonp3 |e1oads uo ssjiwo)  SE0Z/LL/B0 6102/.0/80

uoseay jsapiwwo)  ajed 309 ajeq bunea

/Ado) uoileonp3 jo pieog, :uspnis

uopjeanp3 jJo pieog 1o suonepuswiLoIdy bunassyy sspyiuiwod
o181 jooyas A31D pabieju3 pueptod

'k



12102 obied

aq pjnoys Inoy jjey Joyo

ay] “(sqs jo JanoAuea
33I0Ju8 0} JapIo Ul
Buptes jey} ui juapnis ym
aw Jayjo puads jsnw
SpIe puB) WooJ 821n0sa)
Jo yosads Buunp aq Jsnw
aple JnoLRim Jnoy jey

auQ ‘Gi:g-G1'8 Aep |n4 sinoy 9 freq b

wooy Adesay "uwge Apasm rA

wooy Adesay] ‘uiwipg Apoapm A

W0y 32IN0SY gy Aprasp G

$s|D ylew uwGh Aiaam g

who "ulwgg Apisom l
sse|n

suy obenbue/ysybuz  “ulwigg i Ao §

SUOIJEPUSLLILIOISY AToAI[3Q 9JIAIaS uoneso uoneing pouad  Kousnbaig
jooyag Aejuswa|3
I611A / (QSIHNOLASIC [0043S MgNd SWOoH wsyny paljisse
[00YdS / uoijepuswwoaay Juswiade|d Aypqesig uois|aaq
90 -apesd yZ01GE019 HARV

uoyeanp3 Jo preog Jo} suofepuaLIwodRY Gugeely eanrULo] Joulsi] l0oydS A pebe|ug puee)

Bumas jooyas
Jayyo 10 punoibield sajnuIw g Apapenp
wooJsse|) sajnuIw G|, Apiesm

'sjiiys Juspuadapui

MalAa) pue aduapuadepul
abeinaoua o) pasn aq |Im
Jnoy siy} “younj Buunp
wool ay} Bunes| o} soud
LM Ul 43842 |IM 8Y oym
Jaquau yejs pajeubisap
€ aABY [ Juapnis

ay] *Arep younj Guunp

G10¢/08/90 GL02/ve/E0
9102/52/€0  G102/ve/E0

LL 9L0¢/ve/e0 §L02/ve/E0

dnoig lewsS  9102/v2/€0 §L0Z/VEIE0
[BNPINPUL - 8L0Z/YZ/E0  GLOZ/PT/ED
'S 9L02/veiE0 SLOCIvE/ED
9102/¥2/e0  S1L02/v2/ED

L 9L0Z/ve/ED GLOCIvE/ED

9L0ZIVTIED SLOTIVTIED
ojey SEQpUI SEQUES

wd y0:4 'GL0Z/LG/80

uoneynsuo) Adesay) [eaisAud
uofeynsuoy) abenbue/yosadg

8ply

Adesay) afenbuejyssads
Adesay| sbenbueyosadg
weiboid wooy aoinosay
saoinsg buiyoea}-on) pajesbaju|
uoneanp3 feaiskud pajdepy

saonag Buyoea}-on) pajeibay|

93[AI0G)WieIbOid papualiioday

MBIASY [eNUUY
/ uoneanp3 [e1dads uo a/IWWoIqNs GL0¢/L1/80 GL0¢/12/L0
uoseay / sapiwwo)  3jeq 309 ajeq Buigssy

uofjeanp3 jJo pieog 104 suonepuswWwoasy bunsay sayILILo)
Jo1sig jooyoas A9 pabiejuz puepiod

Ado7 uoyeonp3 jo pieog, :juspnis



L210¢ eed uogeanp3 0 PIEOG 10} SUOREPUALIIOSEY Bupeo SaILWOD 1uISI] j0oYas AitD pebieju3 puepio wd p0:} ‘SL0Z/L0/80

Jea\ [0oyos 801A9(] uoneaUNWWOoYD)
‘uogesol Bulutes| auj ynoyBnosy ] fpeap b 9L0Z/v2IL0  SLOZIFTIE0 angejuswbny u Bues),
woosssely - sanuiw g Auopy | 9102/v2/E0  SL02/VTIED uopeyjnsuo) abenbuet/yoseds
$5308Y pue wocy Buuig noy | freq l 9102/v2/e0 GL02/¥T/E0 apie paseys
'sbunjes aiwapese [y sinoy g Aeg 8 - 9L0T/ve/e0 S1L0Z/ve/E0 aply
*Aunyoddo Adesawy Ajiep apinosd
0] SUOISS3S [BNPIAIDUI YIM uoReLiquiod >mn_
1 papiaosd aq pjnoys Adesay) wooy Adesay) wwge  Jayo Aiaag L dnoio) lews 910Z/v2/0 S§102/60/60 Kdesay] abenbueyyssadg
*Ayunpioddo Adesay Ajrep apiaosd
0} suoissas dnoJf yum uogeuquiod feq
ul papioid aq pinoys Adesay | wooy Adessy ‘uwgg 1Yo Aieag l [enpinipul 9L02/C/E0  §102/60/60 Adesay abenBue/yosads
Bumas Jaujo s0 whg Qg fpieam b dnoig [lewS 9102/¥2/E0 §L02/90/60 fdeiay [euopednaoQ
wh9 ujwog fpiaam b dnoig |lewS 9LOZ/YZ/E0 GLOZIVTIED Adesay earshud
SSB[D yle i Apiasm g L+1:GL 9102/v2/e0 S102/80/60 sse(] [eoads
sse|n
spy abenfuet/ysibuz  -uwgg ) Apieam g L+L'SL 91L02/vZIE0  §10Z/B0/60 sse|) [e1oads
SUOIJEpUBINI03Y AISAI[9 (] 99IAIPS Uo[je3o uoneing pouad  Adusnbaij oney 9eqgpu3 9eq Hels adIaRg wieibold papuaniliosny
jooyog Areyuswalg Aueg Jusuuredw| M3IAGY pajsanbay
'S uhpjueld / (QS4HMoWsIQ [ooyos aand awoH  abenBue Jo yosadg paiisse| / uoeanp3 [e198ds uo selWWo)  §10Z/L1/80 S102Z/12/20
[00YJS / UoljepUILIWOITY JusLluaIe|d ‘Aiqesig uoisioag uoseay /sapiwwioy  3jeq 308 8jeq bunsaiy
v0 -opet9 608G.€019 #AMY Ado) uoneonp3 jo pieog, :juspms

uoneanp3 4o pieog 10} suonepuaWWoIady bunoayy sspjwwo)
10u3s1q [ooyos A1 pabiejus puepton



210y ebey uOTEANNT JO PO JO) SUORBALBIWODSY Bunsen aalWWE) 1AUISI] 0043S KD pelirel3 puepo wd p0:4 'GL02/20/80

a0y sJ0jasuNon gy
wooy Adesay). ‘unwgg
Wooy 32IN0say “unuQp
SSE|D e Uil
S$SE|Q salpmig [e1neg Ui
SSB[7) 80Ualg gy
sse[)
spy abenbue / ysifug UIwoY
SUONJEPUAILIOdaY AJSAI[P( 391AI9S UonesoT uoneing
looyas ybiH
1S/ puepo / (aSdHNALSIA 100Y3S liand swoH  juawliedu} yesH Jaylo
[00Y9S / UOIJEPUILLIOITY JusWade|d :Apgesiq

10 :epes

Apjeam-ig b [enpinipul 9L0Z/SZ/L0  GL0Z/80/60 Buyjasuno)

L ETT b dnoig jlewsS 910Z/S2/L0  5102/80/60 fdesayj jeuonednaag
Areq b }'S 9102/SZ/L0 §402/80/60 weiBoid wooy sanosay
Aieg b 9102/S2/10  S10Z/80/60 saojnag Buiyoes)-o) pajelbajul
feg b 9102/52/L0 §10Z/80/60 saoinieg Buiyoes)-o) pajeibaju)
Aeq b 9102/52/L0 §4L0Z/80/60 saolniag Buiyoes}-o) pajesBaul
Areg b 9L02/S2/L0  §102/80/60 saoinIag Buiyoes}-o) pajesbayu|

pousd  Asusnbaij oney oEgpuy ajequels 3J1AIag]wielbold papuduiiossy

MBIASY pajsenbay
payisse|n / uoljeanp3 jenadg uo aBIWWOD  SL0Z/LL/80 G102/SL/L0
uoisigsaqg uoseady /aapwwion  aeq 309 ajeq Buieay

GLEESE0LT H#AMY AdoQ uoneanp3 jo pieog, Juapms

uoneanp3 Jo pieog 1oj sUOHEPUBWIWOIDY Bunasyy soyIwwon
10181 [ooyos A1 pabiejug puepiod



L2106 obed uoeaNp3 10 ueog Joj SuojepuaLIWCdZY Gutaa aspwWo) 1ausia [ooyds A0 paliielug pueniod

wooy Adesay| uiwpg

wooy Adesay) "UILIQE

wooy Adesay "UIUQE

wooIsse|) ‘UIQgE

SUOHEPUSIIUIOddY MIAI|a( 99IAIaG UOIEIO uoneIng
AluQ seoimag Jueseug) Aingesig

looyosald / (OSId)AUO SeaInIss JuBIaun| [00YIsald B LM JUSPNIS [00Yasald [00YDsald paisse|)
uoisiaa(g

[00Y9S | UOIIBPUBILIOIIY JuSWaTe]d :Ayngesig

|ooyosald  :apeis

fpraam
LINEETT
fpraam
Apjeapm
pouad

! dnoig) jlews 9102/52/90 §102/80/60
F IBnPINPU| 9L0Z/SZ/90 §10Z/80/60
F [BRPINPU| 9102/5Z/90 §10Z/80/60
l [BNPINPU| 9102/52/90 §10Z/80/60
Kouanbaij opey g PUI  FEq NS

M3IABY pajsanbay / uoneanpg
[e198dS |00Y2Sald U0 BANWWIOD
UOSEDY [ 3DPWWO?)

6910009 :#QRIY
uoneanp3 jo pieog Joj suofepuawiwoday bunaay sayIwiwon)
Jawysiq |ooyas Ao pabiejuz puepio)

wd p0iy 'GL0Z/L0/80

Kdesay feuonednaog

Adesay [euopednaog

Adesay sbenbueyyosads
Buyesunon

3d7AIeG]UieI6old papusuiliodsy

SL0C/L /80 610¢/50/80
s)eq308  9jeq Bunesy

Adog uogeonp3 jo pieog, :juspms



12 109 8bed UOReanp3 jo peag .o} suogepuswiwicosy Bugssyy aapwwo) jomsia jooyas A pebreiug puepon
wooy Adesay “ujwgg Apjeapy Z dnoig |lews GL0Z/71/80
wooy Adesay} “uIwge Apasm I dnoio) [lewWS GL0Z/17L/80
wooy Adessy) uIwgg Aptaap Z dnaig [lews 910Z/€2/90
wooy Adesay) Qg Apeom Z dnoug lews 9102/c2/90
sse| [ewads gU Apasm S L+1:ZL SLOZIFLI80
sse|g [eoeds ulwQE “IuG Apeam g b+1:2L 9102/€2/90

SUONJEPLRLIWIOITY AISAI[2( 99IAI9S uonesoq uvoneing
V1S S30309 WOO
1(asd-s3008)I0049s ajand e ui ssej) $3009 Aunqesiq fenjosyjajul
[00YIS / UoKRPUSWIWOIY JUdWade|d Apqesig
90 :apeso

pouad  Kouenbaij

palsse|n
uoisigaq

££0000209 ‘#Qv

ojey  3Ea pug

§102/91/20
§102/91/20
§102/80/60
§1.02/80/60
§102/91/10

5102/80/60
g e

wdpL ‘SLOL/L0E0

Adesay afienbueyyosads

Adesay [euopednasg

Adesay) abenBuejyssadg

Adesey] euonednaog

sse|) jelads

((weiboid ¥y1S

$3008) sse|] [ewads) sse|) [eads
3|AI9gWeIb0Id popusIioony

MBIABY [enuuy
/ Uoeanp3 [e1oads Uo SERILIWIIqNS  §L0Z/LL/80 SLOZISL/L0
uoseay /ajiwwo)  3jeq 309 ajeq bunospy

uoneanpy jo pieog 40j SUOREPUBWIWIOIDY Bunyosyy soyIwwor)
19u3s1g jooyas Ao pabiejug puepon

JAdo) uojjeanp3 jo pieog, :Juspms



1210 abed

ssejn
spy afienbue 7 ysiybug
Sse|] yiew

SUOREPUSILLI0IaY KIGAI[a( 99195

jooyos ybiH
1S/ pueo) [ (aSdHNBLISIA [0040S NG SWOH
|oOy2S / UoHEPUBWIWIOIBY JUdWAde|d

60 :opein

ToReso

uofEaNp3 J0 P10 10} SUOERUBLICISY Bujeay aamwW0) 1as(] looyds A pafirelu3 puepiel

Uiy
Uit
uoneIng

Ayngesiq Buues

:Ryiqesiq

wd p0:} ‘5102/0/80

Apsam S 10910 9102/90/80 SL0Z/ZHBO $80IMSG Jaydes ) Jueynsuo)
Apeam S 9102/90/80 §1L0Z/Z1/80 saouag Buiyoes}-o) pajeibayu|
pousad  Aousnbaij oney 3deqgpu3 ajeqguels 393G ueIbolg papuUSWIodsay
Bunasyy uoneuswsalaq Aigibi
pauIsse;) [eniu| /uoleanpd [eioads uo SsjIWWO)  §402/LH/80 5102/90/80
uoisioaq uoseay jsalwwon  3jeq 308 a1eq bunaap

£€682€019 #AMV Adog uoifeonp3 Jo pieog, :uspmS

uofeanp3 Jo pieog 104 SUCHEPUBWIWOIDY Bugasy sapiuwo)

1o13s1Q [ooyds A9 pabiejus puepion



[z 108 ebed uOReANP 10 RUROg 0} SUOREPUSWIIOTAY Busaeyy GamuLg 1S j00ydg A pefireiu3 pueon

uonepiodsues | Jooq 0} 100Q

UOREPUILILI0I3Y UCHEHOUSUE ]

WIo0ISSe|D
uogeanp3 [BJAUAY sanuIw Og

Wo0ISSE)
uoResnp3 [esauan) noy |
sajnuiw
Guipiing jooyog 0€ sinoy ¢
wooy Adesayy ‘uwge
0O S,8SINN ‘UG
wooy Adessyj "uwpe
wooy Adesay| “unugg
Ssejd uyien uy

SSe|)
spy abenbue ; ysybug Qe “Iy}
wAho "UIWQE
suoljepuawwIoddy AsAie(Q 99iARS UOIEDOT uoneing

jooyag Aejuswajg Aueg
'S uApuel / (QSdH)oMsSIq 1004dS dljand swoy  Jusuuiedw) yyesH Jaylo
|00Y9g / uUoIjEpUBLUWIOITY JuBLIBIL|d :Ayqesiqg
GO :3peI9

SoA  ¢S80IMas/SuonepowwWwoace uojepodsuel [e1oads pasu juspnis sy} seoq :UOREHOdsURI] (10808

Aguoy

Kueap

fpream
Aoam

fieqg
Apaspm
Apesm
Apaspm

Apjoam
Apeapy
pouad

W AN~ ™ v D

§
[4

Rouanbai]

palsselD
uoisiga(

6¢/99€019 #aBlV

9102Z/€L/¢0  G1L0C/60/0L
9102/ELe0  SLOe/vLiC0

L:¢ 9L0C/ELCO SL0Z/vLIZO
[enpiapul 910¢/€1/20  5102/80/60
[enpiipul 9102/€1/20  S102/80/60

dnaig [lews 9LOZ/ELZ0 §102/80/60
dnoig [lewS 910Z/€L20 §102/80/60
L+1:GL 9L0Z/ELZ0 SLOE/B0/60

L+L:GE 9L0Z/EL/20 S102/80/60
LS 9L0¢/EL20 SLOZ/vLIZ0
oney AAegpul ANeQVES
MBIASY pajsanbay
/ uofieonp3 [e19ads uo aspIWwos)
uoseay / vPIWWo)

wd y0:t '5102/L0/80

spasu Juswdinbs 10/pue s[oIYaA

posN uopepodsuel]

uogeynsucy Adesay) [eaIsAyd

uojeynsuog eaiBojoipny

8piy
Adesayj eaisAud

saoinIag Buisin paIniS
Adesay] jeuonednasg
Adesay) afenbueyosadg

sse|) [ewads

sse|) [e1ads

uoneanp3 [eaishyd pajdepy

FOIAIOGWIEID0lg PapualIuioday

GL0Z/L1/30
2jeq 308

GLoz/elLo
ajeq bunaapy

[Adod uoneanp3 jo preog, :juapmg

uofjeanp3 jo pieog 1oj suonepuswwoddy bunoay sapiwwo)
101s1Q |ooyas A pabieju3 puejiod



12106 ebed

siew} jeauosip ybnosy yew pue
V13 Jo} uopangsul sjjys uawajddns o}

SUOepUalILIOay AISAI[e( a9IAag

uogeaNp3 J0 RIe0g 1a) SuoTEpUBWMIONRY Bunsely eamWLIOD 1ASI 100495 A PeBiEu3 puEHe)

$aN0 [BNSIA
pue sauo}s [e100s ‘wa)sAs
uofesjunwwod yoddns o)
sbunyes

[EUOIEONPA [fB SSOI0Y
Wo0ISSE|)

wooy Adesay)

wooy Adesay|
WooIsse|)

ssefg Sunum

W00y 30IN0S3Y

SSEID Ylew
sse|)

suy abienBue 7 ysybug
uoneso

[ooyog Aieuswa|3
Iayied g ually / (ASdHousIq [00Y9S 1jqnd SwoH
[00Y2S / UOIBPUAWIWIOIY JUBWBIR|d

‘Bpy :apei)

sejnuIw Og

smoy /
“uIge
"uIgg
"unige
“uige
"uigy

i
“ulwoy

gL
uoneing

wsyny
:Annqesiq

Apasm

e
Apieam
Apyaap
Ayasm
LANEETY
fpieam

Aeam
Aproam

Apasp
polad

VIN

™M MM v~ N N

w

S

g
Fousnbaig

palisse|)

uoisioag
668000209 -#QMV
uorneanp3 Jo pieog Joj SUOHEPUBWIWO0IBY Bunaaly aapwuwio)
101381 jooyos A9 pabiejug puepion

wd p0:L ‘S102/L0/80

9102/62/50 §102/80/60 uoneynsuc) abenbueyyosadg
9102/82/50 §10Z/80/60 aply a1e yjeay [euosiad
[enpINPY] 9102/82/S0 §L0Z/80/60 Adesey) [euoyednaog
[enpinpu] 9102/82/S0 S102/80/60 Adesay] sbenbueyosadg
[enpinpul 910Z/82/S0  ¥10Z/E0/60 Adessy) jeuogednaog
[enpinpul 9102/82/S0 §102/80/60 Adesey) abenbuejyosads
1VaNa 91L02/82/S0 §10Z/80/60 SOOIMAS Jeyoes] Juejnsuo)
LG 9102/82/S0 §10Z/80/60 weJfoid wooy 30inosay
9L02/92/50 §102/80/60 saaag buiyoes}-0) pajesbajy)
9102/82/50 5102/80/60 saoineg Buiyoesy-0) pajesbajy|
ojey aeqgpuz aleqdyels 3d1Nag/Wielbolg papuslniLodsy
uogysuel |
3S9 0} 354D Mainay pajsanbay
/ uoijeanp3 [e10ads uo saIWWO)  GL0Z/LL/80 §102/62/50

uoseay jeepIwwo) 9308  9leq Bunssyy

JAdop uoneonp3 jo pieog, :juspms



221001 abey uokEaNp3 jo preog J0j SuojepuaLwwodEy Bugaely aapiwwed Jousi] j0oyds Al pebeul puefie) wd p0:i ‘GL02/L0/80

JuepuUalY Ue yym sng uoisinadns ynpy

uojepuAII0ddY uoneHodsues] pasN uonepodsuel]

S9A  ¢SOOIMAS/SUOlepowLL0oe uolepodsuel (e1oads pasu Juapn)s auy} saoq :uonepHodsuel] jejoads

30WO SJ0[8SUN0Y “uwpg Apiaam I fenpinpy; 9102/42/90 5L0Z/80/60 Bugesunog

suofepuawwodas juswaoe|d

Bulpuad uogeoo) jenau e uj buojn uoyeaoT jesdsg gL feg g L1 GLOZ/pL80 §102/8Z/L0 sse|] [eioadg

sse|) |eioadg ‘49 Aprsam G L+1'8 9102/¥2/90 S102/80/60 (juaueau) Aeq) ssei] [etoadg

SUOoepUBWIWIOIDY AIRAT[RQ 3JIAIRS uoneao uonesng pouad Aodusnbai4 oney aegpuz aeques 3JIAIag]weIbolg papuswwioday

18)ua) AoAJOIN NOO $3208 uofeulwIalag uoleisajiuep

1{asd-$3008)I00y3g land e u ssel) S3008  SoueqiNiSI [euoRow payisserd / uolleanp3 |ejoadg uo asPILWOIqNS  SLOZ/LLIGD $102/.2/20
{0042 / UojjepuUaLIWIOITY JUaWae|d ‘Ayjiqesig uoisigag uoseay /saPlwwo)  aeq 308 ajeq Bunea
0l :°pesd 6./28€019 ‘#aMY Adog uoijeonp3 jo pieog, :juspmig

uoneanp3 jo pieog 1oj suonepuawiwoday bunssyy sapiwwo)
Jousiq jooyas Ay pabiejuz puepuon



1210 |} efieq uofeanp3 Jo pueog 40§ suoepuaweasy Bupeey eswwog 1ousIT l00YS AiD pabiey pueod wd iy ‘G102 (/BO
wooy Adessy) "ulwgg Aprsam Z [enpIAIPUL GLOZ/ILIZL #102/9472L Adesay) abenbuejyosads
804j0 sJofesuno) "UIwQE Apraam 1 [enpipul SLOZ/ALZL ¥LOZ/9LIZL Buijesuna)
sse[) [eloads  uIWQE "1y Apiaam g L+1ZL SLOZ/PLI80 SLOZ/90/L0 sse|) [et0adg
ssej] [eads uuQg Iyg Apoam g b+1:8 GLOZ/9LZL ¥LOZ/9LITL sse|) [e10ads
SUoHEPUAIWOITY AISAI[Q 9IIAIRS uoneso uonemng pousd  Aduanbaig oney ajeqpujy aegues 30IAI9G/WIRID0Id papualiioddy
dv1S S3009 WOO M3y weisboid
1(aSd-$3008)10043s 3land & ul ssej) $3009 Aingesig buiwies paijisse|d / uoieonp3 [e19adg uo SeRIWWO)  §L0Z/LL/S0 5L02/€0/30
{00Y9g / UOIJRPUBWIWOIBY Jualuade]d ‘Ajgesig uoisigaqg uoseay /saiwwio)  ajeqg 309 ajeq Bunoap

90 -epes)

10972E013 #QMV

uopjeanNp3 Jo pieog 1o} SUOHEPUBWILWIOIBY Buneayy a9y iwuwio)

19181q Jooyas A1) pabieju3 puepiod

Ado7 uoiieanp3 jo pieog, :juspms



1zi02) ofied uCHEIND Jo pueog Lo SuoTepUBWWOIRY Suneel seWWod 1oSIA (004oS A pefireuz puepo) wd p(:y ‘GLOZ/L0/80

3010 s,88INN ‘gl

W00y 89.n0say WWoE

sse|D e )
sse|

suy abenbue/ysiug  uwgg Yy

suoljepusWWo3Yy AdAlje( 9JIARS uonedso] uoneing
jooyog Asejuawalg
liepuey / (aSdHMUSIa [00YdS Aljqnd awoy  JuauLiiedw YyesH Jayio
[00Y9S / UORPUBWIWIOIDY JudWade|d :Ajijiqesiq
90 :°pes

Aeq
Apesp
Asam

Apssm
pousd

-

S

Kousnbaig

payisse|)
uoisiga(

1€99€019 -#aMV

[enplaipuj 910Z/€2/30 5102/80/60 saoinag Buisiny pajins
1'G 9102/€e/90 5102/80/60 Wwesbold wooy sainosay
9102/€2/90 510¢/80/60 saoinag Bulyoes}-0D pajelbaju)

9L02/€2/90 §102/80/60 ssoag Buiyoes}-0) pajesBajul

oney ?djegpu3 ajeq Hels 3%IMIBG/WeIbold papuawiioday
Bunasyy uoyeuiwssieq AwiqibiT

[efu] / uoeonpd jeloads uo sawwo)  §L02/L4/80 SL0Z/SHIL0

uoseay /saiwwio)  ajeq 309 ajeq bunsapy

Ado uoljeanp3 jo pieog, :uepmg

uopeanp3 jo pieog 1oj suonepuswwiodsy] bunasyy sopiwwIo)
Ja1s1q jooyas A31p pabiejuz puepuo)



1z1o¢| ebed

SUOIEPUILILIOIaY AIdAla( 991MeS
jooyag Aiejuswa|g

llepuey / (QSdH)UIsI] 100Y9g 2qnd SwoH
[00Y9g / UOHJBPUBIWIOIBY JUBWIR]d

S0 -opes

wd p0:L ‘SLOZ/LAR0

uogeanpa] J0 E0g 0 SuoTepuAWILICoRY Bujesiy eaLWOD TSI 100495 At0 Palieiua puEog

SSefQ yiew uy
UoRean| uopeing

Aingesiq Buiwea
:Mpgesig

saomiag Buiyoes}-0n) pajesbojy|

Apieam ] 9L02/S1/20 S10¢/80/60
pouag uenbai] oney Jeqpuy 3Eq Hels 301MIAGJWEIBOIg PapuUAIILIoday
Buaay voneuiwalaq Aqiby3
paljisse|n [elpu} / uogeonp3 [eoads Uo saNIWWOY  §LOZ/LL/SO SL0ZISLIL0
uoisiasaq uoseay / sapIwwo)  ajed 309 ajeq buigeapy

ZS.82019 ‘#ARIY AdoQ uoneonp3 jo pieog, Juspmis

uofeanpy jJo pieog Joj SUOHRPUBWILIOIdY Bunosly sayIwwo)
Jou3s1Q [ooyos A9 pabuejug puepion



1z ebeqd

wooy Adessyj
wooy Adesay]
wooy Adesayy
wooy Adesay
wooy Adesay|

pajelbaju

uoneas

SUOREpUAUIIoosy AaAl[a( 99IAIG

AuQ seomias juelauy)

“uige
“ulge
“ulge
“ulwpg
“ulige
g
uopeing

Aingesig

Apream
Apisam
Apioam
Apraspn
Apnasp
Aprsam
poiad

=

N v~ — —

S

Kousnbaig

[ooyasald / (OSId)AuUD seainag Juesaug) 0oydsald B JIm Juapnis j0oyosald [00yasald pauisse|n
uoisisaqg

|00 / UOIJEPUBWIWIOITY JUBLWDIE|J

|ooyosald  :epess

:Knpqesiq

020009 #ABIV

UOREANP3 §0 pue0q Jaj SUORRPUBILIOITY Gupesl BapiwIo] tasiq jooyds Ay pafireu3 pueio)

[enpinpul 91.02/€2/90
dnoug) [lews  9102/€2/90
[enpiapul 81.02/€2/90
dnoig |[ews 9102/€2/90
[enpinpul 9102/€2/90
£:1:0L 9102/€2/90
oney aeqgpu3

wdp0:y ‘SLOZ/L0/30

6102/60/60 Buijasunon
G102/60/60 Adesay} jeuojednasQ
6102/60/60 Adeiay] jeuonednasg
5102/60/60 Adesay) afenbuejyosadg
6102/60/60 Adesay] abenbueyoaadg
G102/60/60 Bumas pajesBaju; ue ut ssey) [eioadg
aeq s 3o/AIag/weibold PopUaMILIOddy
juspnis

JJsuel] MaIAay pajsenbay / uoneonp3

[e199dg [00YoSald U0 SaIWW0)  §L0Z/LL/80
uoseay /a0y  ajeq 308

uoneanpy Jo pieog Joj suonepuawWiWoday bunaayy sapiwuwio)

Jou3sig [ooyos Ao pebuejug puepion

6102/50/80
a)jeq bunesy

AdoQ uoeanp3 jo preog, :juspms



12105 efeq uofeanp3 §o pIeag Jof SUORepURILCIRY Bunsep sanwwod 1DsI] (004aS A pefies puepio) wd p0:i ‘GLOZLG/R0

sjoelosd
Bunum pue yoseasal
poddns o} Aleiqyut  sauIW Of Aprsam } 9102/51/20 G1L0Z/80/60 aple pareys
sajnuiw
80UBIOS pue SAIPNS [R100S 0Z oy | freq | 9102/51/20  §L02/80/60 aple paleys
woousse} uwog Apream } [enpinpul 9102/51/20  5102/80/60 Adesay) sbenbiueyosedg
wooy Adesayj "uILgg fApieam Z dnoig lewsS 910Z/5L/20 G102/80/60 Adesay) abenbue/yosads
wooy Adesay| "ulwg Apeap l [enpiAlpul 9102/G1/20 §102/80/60 Adesay] |eaishyd
wooy Adessy| "uIwpg oo } dnoig [ewS 910Z/5L/20 5102/80/60 Adeiay] euogednaaQ
wooy Adessy] “uwog fApsam Z fenpinpu| 9102/G1/20 §102/80/60 Adesay sbenbueyossdg
sse|)
spy sbenbue/ysibug  uiwgg “ayi Apisam S L+1'GL 91L02/SL/20 §10Z/80/60 sse[] [eoads
wko "ugg Apisam Z 'S 9L02/SLZ0 §102/9L/20 uoneonp3 {eaishyd pajdepy
sse|) el L Apsam S L+1'GL 9L02/SLIZ0 S102/80/60 sse|) [eloadg
suoljepudaILINddY AIBAIRQ 9IIARS uonean uoneing poLdd Aousnbaig oney ?egpuy deq Hes 9J1AIdG/Weib0ld pIpuRlilioddy
‘ Jooyag Aejuswsalg luswiedw MaIAaY pajsanbay
llepuey / (aSdHIaLIsIQ 10043g 34qnd SwoH abenbue Jo yosads pauisseld / uoleaNp3 (e1dads uo sAIMWOD  §LOZ/LL/80 SL02/1e/L0
|00YaS / UoljepUBWIWIOIIY JuUdWAde]d :Apgesiq uoisioag uoseay /eapiwwo)  3jeq 309 3eq bunaapy
G0 :spesp 6¢65.€019 #AMY Ado) uoneonp3 jo pieog, :juspnls

uoneanp3 jJo pieog 1o} SUOBPUBWIWOIBY Buljesyy sayiwwor)
1913810 |ooyos A9 pabiejuz puepion



12109} abed uoyeanp3 0 eog 10} suofepuBwwwodRy Bunea aaRILOD JIISIA 00ydS KD pabieul puefod wd p0if ‘GLOZ/L0R0

woaisse|] “uwge Apraam l [enpiapul 910¢2/€2/90 G102/80/60 Buijasuno)

woaIsse|) “unpg Aproom i fenpinpul 910Z/€2/90 S402/80/60 Adesay feuonednaaQ

wooy Adesayy “ulwigg Apieam I {enpiipu} 910Z/€2/90 S102/80/60 Adesay) |euonednaoQ

SUOIJEpPUBLULLIOIY AIoA[eq adIAIeg UoneanT uoneing pousd  Aouanbaij oney 3degpug ANeqHES 30jAI9G]liRIDOId papuUBLLILIOddY

Bunasyy uoneuiwalaq

AuQ s301AIag Juelaug) Angesig Aunaiby3 feny)  uogeanp3
jooyasald / (OSId)AUO seaines Juesaun| jooyasald B Y)IM JUSpNIS j00YISald [00Yosald PalisSe|D [e1oads j00yasa1d U0 3BJIWWOY  §L0Z/LL/80 §10¢/50/80
|00Y9g / uoljepuUSWIWOITY JusWale|d :Ajigesig uoisioaq uoseay /aapwwon  3leq 309 ajeq Bunaay
[o0ydosaly  :spel) 268100209 -#AMV AdoQ uoeanp3 jo pieog, :juspmis

uoneanpy jo pieog Joj SUCHEPUBWIWOIAY Bunsaly sepIuwWo)
19u3s1q jooyas A1 pabaejug puepion



12101 abed uogeonp3 jo pueog 1oy suojepustIwessy Bufsen sewwo) 101s\] (0oyds A paliref3 puepiod wd p0:y ‘GLOZILO/B0

804JO s,esinN ‘UGl Areg l [enplaipuf GLOZ/90/LL  G102/80/60 seomag Buisin palins

20Y0 S,0jasuno) "uige Apigapm ! [EOPINPU} GLOZ/90/LL SL0Z/B0/60 Buyesunog)

§SB[Q 80usidg Uy Aeam g 1034 GL02/90/L1  §102/80/60 Sa0IAISg Jayoes | Juejnsua)

SSEID selpnig |etoos Uiy Apsam g paNag sL02/90/LL  5102/80/60 S80IAIBS Jayoes] JUejinsuc)

sse|)
spy abenbuet / ysbu3 "uwigy 5%; g pana GLOZ/A0/L SGLO0Z/80/60 SB0INIOS JBU0BB ] JUB)NSUOD
eq

WooY 30IM0saY gy oo Aiang 1 V'S SL0Z/90/LL §LOZ/B0/60 wesbos wiooy soinosay

SSE[D Yie ‘Ui Apream S GL0¢/90/11  S102/80/60 ssomag Buiyoes)-09 pajesbajy|

SUO[EPUIIIOoaY AJGAI[a(] 991A9S UOIEs0] toneing polag  Kouanbaig oney dEgpuy JjEQHEIS  IIIAIRGWIEIBOId papuaLIioday

[ooyog ybiH MaIASY pajsanbay

IS/1r pueog / (ASdH)IoUISIA [0049S Aand awoH  juauuiedw) YjesH Jayio palsse| / UoljeaNp [e193dS U0 SORIWOD  §LOZ/LH/E0 SLOZISLILO
|00Y9G / UOHRPUIIWIODY JUBW3E|d :Ayjqesiq uoIsiaaq uoseay jsapiwwo)  ajeq3og e bunssp
L0 :epeig Y0280} #AMY Adog uoieanp3 Jo preog, :uepms

uoneanpy jo pieog 1o} suonepudWwwodIay bunasyy aspuwo)
o181 |ooyas A9 pabiejuz puepio)



Z109| abed uogeanp3 jo pieog 10} suafepuawiwoday Gugesyy sepiwwoed Jansiq oYdS At pabuelus puepiod wd p0:L 'SL02/0/80

wooy Adesay} “uwog Apjaap 4 dnoig |lBwWS 9L0Z/¥Z/90 §1L02/80/60 Adesay sbenbueyyosadg
wooy Adeseyj “uwpg Apisam | [enpinpul 9L0Z/Z/90 GL0Z/80/60 Adesay feuogednaop
SuoljepusatuwIoddy AdAI[RQ 93IAIRS uoneao uoneing pouad Adouanbaiq ofjey aeqpuy 3jeqguers 931M9gWeIbold papuswIoddy
Aug saoniag juesoun) Aungesig MalAsy psjsanbay / uoneanpy
[00yosald / (OSId)AIUO seaIeg Juesaun) jooyosald B LM JUBPN]S |00YISald |00Yasald paljisse|D [e199dS [00yISaId U0 BBIWWIOD  §LOZ/LL/S0 6102/50/80
[O0Yas / uoljepuaILIOITY JUBWDIE|d :Agesiq uoisiga( uoseay /seiwwo)  ajeq 309 ajeq buiyaay
|ooydsald :3pes9 19€100209 #aBIV AdoQ uonjeanp3 jo preog, :juspms

uoijednpy jo pieog 4o} suonepuawuiodsy bunoayy aopiwwo)
Ja13s1Q |ooyas Ao pabiejug puejuod



121061 8bed u0geanp3 Jo pIeoq 40j suofepuaLuioosy Buneay sepALWOY JaulsIA looyds A pabireu3 puepog wd p0:t ‘SLOZ/LOBO0

uoilepodsue} 100Q 0} JooQ spaau Juswdinba Jojpue aiysp

uoljepuslwIoday uoneodsues | pasaN uonjepodsues|

S8A  (S80Ias/SuoliepolwLLodde uohepodsuel; jeioads pasu Juspnys ayj sao( :uonepodsuei] [eraads

wooy Adesay ) uIwgg Apsam ! [enpnipul 910Z/62/S0 GL0Z/80/60 Adesay} jeaisyd

wooy Adesay) uIwpg Aaam z {enpinpul 9102/6Z/S0  G102/80/60 Adesay} |euogednaoQ

wooy Adesayy uiwg Apraam £ [enpINIPU}  9L0Z/6Z/S0 SL0Z/80/60 fdesay) sbenbueyosadg

sse|) [e1oadg Iyg Apraam S p+i:ZL 9102/62/50 $10Z/80/60 sse|) [eloadg

suojjepusaliwiodsy AdAI[9g SJIAIRS uoneao uonpeing pousd Aauanbailg oney aeqpujy aeqyes 3dIAIoG/Weibold papusuiuoddy

3LYMS WI0 $3009 Juswunedu MalAsy weibold

. 1{asd-83008)i00yas aqnd e ul ssej) S3009 abenbue Jo yosadg payisse|D / uoneanp3 [e10ads uo saIWWo)  §LOZ/LL/80 5102/£0/80
[00Y9S / UOKJepUIWWOIDY JUdWAIR]d :Ajgesiqg uoisioaq uoseay jsawiwo)  aleq 308 ajeq bunjaapy
‘fpy :epein £€2100209 -#amv Adod uoieanp3 jo pieog, :uspmis

uoneasnp3 jo pieog 404 suonepuswWwWoIdy bunasyy saywwo)
Jousiq jooyas Ao pabiejuz puepiod



121002 sted

uoyeaNp] 0 rRog 0} SUOFERUAWILCOSY Bujaa BIRILWIOY KMSIA 10045 A peiren3 pueo

e
39UBIOS ‘3IUBITS _mm_umﬁ_ sajnuIw
[ewoos ‘yiew ‘ysybuzg 0C sinoy ¢
SasSEe|0
Q0UBIOS pUB ‘saIpnys sajnuIW
fetoos ‘yjew ‘ysybu3g Oy sinoy g
20O sojesunon Qg
SSB[D) 80U3195 Uy
Sse|g yie ‘ulgy
wooy 30In0say Uy
Sse|) ssipnis [elos “ulwoy
Ssej)
spy abenfue 7 ysybug ‘uwgy
suofjepusluiodady AIPAI[R(q adIAIeS Uonesn uoneing
[0oyog ybiH
IS/ puejuo) / (aSdHRWSIQ [0049S JlgNd SUIOH wsyny
|ooYy9g J UOPEPUBWIWOITY JuUdWAIe|d :Ajqesiq

60

:apel

Aep
layjo Kiang

freq
Apraam
Apisam
Apieam
Aeq
Apteam

Apraam

podad  Aouenbaig

pauisse
uoisioaQ

/82100209 -#amv

W0 v~ 0 W0 v~ <

G

GL0¢/L0/0L

SLoe/L0/0L
[enpiipul GL0oz/L0/01
1va1a §L0Z/L0/0)
wang §Loz/Lo/0L
L'G GLOZ/LO/OL
wang §L0¢/L0/01

10910 SL0Z/L0/01
ojed  SEQpUd

610¢/0L/90

G10¢/0L/90
y10¢/co/0L
7102/20/01
v102/20/01
6102/80/60
¥10¢/20/0}

pLOZIZ0/01
eq e

wd p0:1 'SL0Z/LO/B0

apie paleys

aple paleys

Buyasunan

SAOIAIDG JOUIBS | JURYNSUCY
S30IMSS JAYIES | JUBYNSUOY)
weJBoid wooy 82inosay
SAOIAISG JYIRa| JuB)Nsuoy)

SEOINISS JaYORa) JUBNSUOY
30]AI9G[UIEIB0lg PapUILILIOsaY

Bunesy uoneuiwalag Aqibig
[BHu} / UOHEINP3 [e108dS U0 SBIUWWIOD  §L0Z/L L8O $102/90/80
uoseay / sejiwwo)  ajeq 309 a1eq bunesyy

uoneanp3 jo pieog Joj suonepuawLodIsy buneayy sopiwwior)
Jou3siq jooyas Ao pabiejug puepiod

Kdog uolieanp3 jo preog, :uepms



1210 |2 afieg

uafenp3 jo reog 10} suofepuaLaoay Bugsa esuwed JANSIC (004oS A palied puepiog

wd 04 ‘SL0LLOA0

30440 S40jasunoy “ulwige Apisam I [enpinpul 910z/vLL0  SLOZISH IO Guijasunog
SUONEPUSILILIOday AJOAI[a(] 90105 ToREso uopeing poiey  Aousnbaig ofjey degpug °eq Heis 801195/ WeJb0ld PapuUaUIuIodoy
fooyog ybiH Bunaayy uoneuluualag Auqiby3
IS/r puejuog / (aSdHMoMSIQ [00UdS AMANd BWoH a|qibiauyy [BI}IU] / uoEeINp3 [B10adS UO SaJILILIOYD $102/90/30
|00Y2S / UOIIEPUAMIIOIY JUdIAIR]d :Aungesia uoisigaq uoseay / 3.PUUIWH ajeq Bunaap
0L :3pes 882100209 -#dRIV Ado) uoeanp3 jo peog, :juspnls

uoijeanpy Jo pieog Joj suonepusuwiwodIdy bungsayy sspuwo)
Jo1s1g jooyas A1) pebueju3z puepiod



JZ 102z oy uogeonp3 J0 PIEOR J0} SUOKEPUBWILIOSSY Bupaseyy aaMILOY 1314SI] (00yaS A pefieiug puepio) wd y0:4 ‘GL02/L0/80

wooy
abenbue g yosadg uwgg fpream 4 dnos9) [lewS 9102/80/60 §102/80/60 Adesay) abenbuejyosads
sse(D yew gz fpioom g 102110 91L02/51/80 GL0Z/ZL/80 S80JAIRS Jayoea | Juelinsuo)
ssejn
spy abenbue / ysybu3a "uwgz Apioom g 109110 91L0Z/S1/80 GLOZ/ZL/80 S80JAIG J8YIea | Jueynsuo)
uoesijdde pue |jesai
uus) Joys Jo} salbajess juswsiddns o} WooY 33IN0say "ujwge Apaam G 16 910Z/S1/80 S10Z/Z1/80 welboid wooy 82nosay
SUonepuaWioddy AdAISQ 9SS uoneao uoneing pouad  Aousnbaig oney ?deqpuy 3ajeqHers 3oInRg WeIbold papuswoddy
[ooyag Arejuswial3 Bupesyy uoyeuiuusiaq Ayiqibi3
611/ / (@S dHNMOUISIA |00YDS NqNd BWOH Aynqesiq Bujuea payisse|D [EIU] / uoleonp3 [e10ads uo SBIWWOY  §L0Z/LL/80 G102/12e/L0
|00Y9S / UOIIBPUBILIOIBY JUBWIIR|d :Ajgesiq uoisiaa(g uoseay /s|Plwwion  ajeq 308 aje( buneayy "
20 ‘spesp 6€6000.09 :#AMYV Ado) uojeonp3 jo pieog, :uspnls

uoneanp3 Jo pieog 40§ SUCHEPUBWIWIO0IdY Bujsaly sopIWwuwio)
Jou3s1g Jooyos A1 pabiejuz puepion



120z ebied uoyEaNpP3 §0 fuBOg 10} SUORERUAILIIRY Bufsely BaRILWOT TSI (00yoS AD pebrep3 pueied wd y0ct ‘GLOZ/LO/B0

SUONEPUAWILICIAY AIOAI[O(] 90IAISS 1ones0] uoneing pouad  ASusnbaij oney aegpuy aeq ¥es aJiAag juieibold papusinioday
o0yog Asejuawsi3 Buneeyy uoneuiwaiaq Auqibi3
YHws 3 4/ (aSdHRousIq |ooyds dland awoH a|qibiiau| [y} / uoneonp3 [el0ads uo SJWWOY  SLOZ/LHE0 §L02/1e/L0
[00Y9S | UOIePUBUI0IY Judade|d :Apgesig uoisioaq uoseay /adwiwio)  ajeq 309 3jeq Buneay
S0 :epein $0£/8€019 #AMV [Kdog uoyeonp3 jo pieog, :juspms

uoneanpy Jo pieog 10} suofjepuswiioday bunos sapiwuwiod
101381 |ooyas A19 pabieju3 puepsod



121042 abed uageonp3 jo preog 10 SUOREPUALIWICIEY Bugsey safwiLo JuASK] (00yas A pafirel] puepo) wd y0:y ‘GLOZ/LO/B0

sbugas [00yos ||e ssoioe sinoy g L EETT S b'L 9102/%0/90 §L0Z/60/60 apiy

wooy Adesayy ulwog Apeam 4 dnoug) jlews 9102/¥0/90 §102/60/60 Buyasuno)

wooy Adesay ulwog Apieam 4 [enpinpul 9L0Z/¥0/90  §102/40/90 Adesay] |euogednaaQ

wiooy Adesay| ulwgg Apeam b fenpinpu| 940Z/70/90 S10Z/0/90 Buyiasuno)

sse[) [eoads 9 Apeam g b+1'8 9L0Z/V0/90 §L0Z/60/60 sse|] [ewads

SUONEpPUAWILIOdaY AISAI[a( 9IRS uoneso uopeing pousq  Kousnbaij oney 3degpuy 9eg HeEIS 3dinagjwielbolg papusuiiosdy

jooyog Kieyuaws(g Mmalnay weibolid

WS 3 4/ (aSdHNoMmsIA [00y9S Aliand swoy  Jusltedw| YesH JaYio payisse|D / uoneanp3 [e10adg uo sBIWWOY  SLOZ/LHEO 5102/50/80
[00L3S | UOHRPUBLIWIOIY Judiudde]d :Aqesig uoisigaq uoseay /swwo)  3jeq 309 ajeq Buneay
20 -opei9 £E7000£09 #AMY /AdoQ uoyeanp3 jo pieog, :JuspmS

uoneanp3 jo pieog 1o} suopepuawwiodIay bunseyy sepUWO)
Jou3sIq [ooyds M1 pabiejug puepiod



12102 obed UOgeINp3 J0 PIE0g 10} SUOREPUALILIOIN Buneay sapILWO] JaulsK] j0oyaS At pelirelu3 pueied wdp0: ‘SLOZ/LO/80

wooy Adesay) “UIQE T i dnois) llews 9102/0L/90 S10Z/80/60 Adesay) jeuogednaoQ
wooy Adesay) “uiwgg Aprsam l {enpinpul 9L0Z/0L/I90  §L02/80/60 Adesay) abenbue/yoasdg
wooy Adessy] "uIwge Apasm Z dnaio lews 9102/01/90 §402/80/60 fdesayy abenbuejyosads
sse|) ylew “ugl Apisam g 9102/0L/90 G102/80/60 ssoinag Buiyoesi-o) pajesBaju)
Sse|n
spy abenbue /ysybug  -uiwiog 1yl Apisam g 9102/0L/90 $102/80/60 saaeg Buiyoea}-o) pajesbayy|
SUONIEPUALLINIOITY AIBAI[B(Q JIAIRS uoneso’ uoneing poad  Aouanbaid oney 3deqgpuz aeqHes 391AIg]liieIboid papusliu0day
uomisuei] 359 0}
jooyog Asejuawa|g 3Sd0 malney pajsanbay [ uoleonp3
lepuey / (aSdH)IoMSIq |00ydS 2qNd SWoH wsnny payisse|D [e103dg [00yosald UC 8SIWWOD)  §LOZ/LL/S0 S10Z/0L/90
[00Y9g / UojjepusWoIay Juawade|d :Ayjgesig uoisiaaq uoseay fsaiwwo)  3jeq 309 ajeq Bunaap
‘bpy  :apes9 980100£09 ‘#AMV Adog uojjeanp3 jo pieog, :juspms

uofeanp3 Jo pieog Joj suolepuswwodny bunsayy sspiwwod
j191381Q |looyas Ao pebieju3 puepiod



121092 effied uogeINp3 J0 PUe0g 10} SUORRPUBLILICINY Busey sepmuIo) ASI] (00yas it pefiren3 puegiag wd y0:} 'S102/L0/80

SUolepuUBlILIOddY AISAT|SQ 90IAMBS uoledso uoneang pousqd  Aouanbaig oijey ?3eqgpuy aeqyels 391AI3G/WeIb0I g PapuamIlioddy
Bunasyy uoneulualaq
Auo ssouas juesaup) Aiqesig Ayyai6i3 [esu; / uoeanp3
| looyasaid / (OSId)AIUQ Sa0inIag Juelaul] [c0YdSald B LM JUSPNIS [00LaSald ajqibijau) [e108dS |00YDSald U0 SRIIWOY  SL0Z/L1/80 $102/50/80
[00Y2g / UOHBPUBLIWOIBY JUBLAIL|d :Ruqesiq uoisioaq uoseay /edpuwo)  ejeq308  ajeq bunsal
jooyosald  :apesn 88100209 #ARIV Ado) uoneanp3 jo pieog, :juspmS

uoneanpy Jo pieog 404 suonepuawiiodsy bunesyy sayiwwio)
11381 [ooyas A31p pabieju3 puepiod



1210 /7 3bed

SUOHEPUSWILIoIaY AIGANoQ 991APS

3IWIS W30 3008

uogEaNp3 10 P0G 0} SUOJEpUALILIdRY Busa samIWWE] 1oUIsICT l0oyas A pefireiuz pueicd

isswn

[l Je wiy uo saka sape
SIlf ABY JSNW pue Jauun
B SIaH "wninown

0} SS300B J|WSPEJE pue
Kiajes oy Aep jo sawg |
WOOISSB|)

wooy Adesay)

wooy Adesay)

wooy Adesay

Wooy 82IN0SaY

SSe|] yie

sse|y

spy abenbue 7 ysybu3
UoRessT

1(asd-53008)i00yos dland e ul ssej) S3008

[0OYOS / UONJEPUBWIWIOIY JuUBWISIL|d

sinoy /
“unwge
‘nuige
“ulpe
“ujwgg
“uiwgg
“uwge

i

uonemng

wsHny
:Aylqesiq

Apiaam
Aprsam
Apieam
Apasm
Apisam
Apisam
JIEETY)

W W v~ v ™ D

Apream g
pouad  Adusnbaij

pauysse|n
uoisioaQ

1000209 -#amv

L:L 9L02/70/90
dnaig [lews  91.02/0/90
dnoig |lBWS 91.02/70/90

[enpinipul 9102/70/90
[enpInpY| 9102/70/90
LS 9102/v0/90
10840 9102/90/90

12813 9102/v0/90
oney ajeqpuj

6102/v0/90
§10¢/80/60
61.0¢/¥0/90
6102/80/60
§102/v0/30
§10¢/v0/90
G102/%0/90

SLOZ/V0/90
3eq veis

wd p0:L ‘GL0Z/L0/B0

apiy

Adesay) |euonednasg
Adeiay abenbueyydsadg
fdesay} jeuogednsaQ
Adesayj abenbueyssadg
weiboid wooy 80Inosay
S80IAIaS JayJBa} JUB)NSuUC)

S80IAISS JOYoea| JUBlNSuo)
F91AIag/WieIbolg papuowioday

mainay weiboid

/ uonesnp3 [e193ds Uo sBRILWOD
UoSEaY / FOPIWWO)

uoneanp3 Jo pieog 10} suonepuawwoddy bunsay sapiwwo)
191381 jooyas A319 pabiejuz puepiod

GLOZ/L L8O
9jeq 308

AdoD uoneanp3 Jo pieog, :juspnis

S102/€0/80
ajeq Buneay



